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General Information - SCC Drug and Alcohol Prevention Program
St. Charles Community College (SCC) is a drug-free institution and operates within the guidelines as set
forth in the Drug-Free Schools and Communities Act. Education Department General Administrative
Regulations [EDGAR Part 86] requires that an institute of higher education (IHE) have adopted and
implemented a program to prevent the use of illicit drugs and the abuse of alcohol by students and
employees. In response, St. Charles Community College (SCC) has adopted and implemented
programs and policies to prevent the unlawful possession, use, or distribution of illicit drugs and alcohol
by students and employees both on the institution’s premises and as part of any of its activities.
This legislation directs SCC to maintain a written policy on alcohol and other drugs and to maintain a
process that ensures policy distribution to all students, faculty, and staff. The policy enumerates federal,
state, and local sanctions for unlawful possession or distribution of illicit drugs and alcohol. It describes
health risks associated with alcohol abuse or illicit drug use, provides disciplinary sanctions imposed on
students and employees for those in violation of such policies, and offers information regarding
treatment programs available for students and employees.
SCC prohibits the unlawful manufacture, possession, use or distribution of drugs on the campus, college
sites, and client sites or at any college-sponsored event. The possession, use, or distribution of alcoholic
beverages on campus, college sites, client sites, instructional activities, or at college-sponsored events is
prohibited unless specifically approved by the president. See SCC board policy
https://www.stchas.edu/about-scc/administration/board-policies/414-Drug-Free-Environment-for-Students

for additional information.
SCC provides drug and alcohol prevention activities and programs throughout the semester. For
additional resources, see https://www.stchas.edu/about-scc/healthy-campus

Drug and Alcohol Prevention Planning
SCC has developed a plan to guide our drug and alcohol prevention efforts with four strategies in mind:
Environmental Management
We have created a combination of programs, policies, and educational efforts designed to create a
campus community that supports and encourages healthy decision-making regarding alcohol and other
drugs.
Harm Reduction
SCC initiates counseling and interventions for at-risk behaviors and manages those risks though the
Campus, Assessment, Response and Encouragement Team (CARE) and modifications.
Prevention-Education
SCC has regular planned activities, programs, and outreach which inform and empower students with
information, and education in order to reduce their risk of drug and alcohol related problems in order to
help them make safe and productive decisions.
Social Norming
SCC is working to build an evidence-based approach to educate students that comparison to peers may
be a misperception as it relates to peer drinking/binge drinking/ and other drugs. Surveys will be ongoing to support this initiative.
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Tobacco-Free Campus
The College is committed to providing an environment that is safe and healthy. The use of tobacco,
smoking and simulated smoking products are prohibited on all college property and in all college
vehicles. Signage is clearly posted on the perimeter of the property, at all entrances and other
prominent places. Students who repeatedly violate the policy may be referred to the dean of students,
and may be disciplined under the student code of conduct as appropriate. Prohibited usage of products
include, but are not limited to, cigarettes, cigars, pipes, electronic cigarettes, E-cigarettes and
smokeless tobacco. See SCC board policy https://www.stchas.edu/about-scc/administration/boardpolicies/482-1-Prohibition-of-Tobacco-Use-Smoking-and-Simulated-Smoking for additional information.

Compliance
In compliance with the Federal Drug Free Schools and Communities Act, the Office of Student Success
notified all full- and part-time SCC students of the alcohol and substance abuse policies and programs
most recently on the dates listed below. Students are notified via a mass e- mail communication with
links to policies and procedures.
The Department of Public Safety published the St. Charles Community College annual campus
security report – as required by the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, 20 USC 1092(f) and informed students of the website to view the report. In
addition, the report is published in a hard copy brochures easily accessible to students, employees, and
visitors in public areas of campus.

Students
Students are expected to comply with local, state, and federal laws pertaining to alcoholic beverages,
controlled substances, and illicit drugs. In addition, the manufacture, distribution, sale, possession,
consumption, use or conveyance of alcoholic beverages, controlled substances, and illegal drugs
and/or possession of drug paraphernalia by any student on College property, at any college- sponsored
student activity, or at SCC approved classes, field trips, or activities off campus is strictly prohibited.
This includes possession of alcoholic beverage containers.
No student shall be in an intoxicated condition, which may be evidenced by disorderly, obscene or
indecent conduct or appearance, while on campus or at a college- approved event off campus. No
student shall furnish or cause to be furnished any alcoholic beverage to any person under the legal
drinking age. Missouri under-age drinking laws will be enforced through legal referrals and/or
reporting of incidents to the St. Charles Community College Police Department and/or Cottleville,
Missouri Police Department.
SCC will enforce these guidelines through sanctions for violations of alcohol and drug policies and
the Student Code of Conduct. Sanctions may include a verbal warning, written warning, loss of
privileges, probation, suspension, expulsion from the campus, or imposition of a lesser sanction.
Sanctions may also include classes, community service, referrals for appropriate counseling and/or
referral to local law enforcement for prosecution. If a student is convicted of violating criminal laws
regarding alcohol or drugs, they may be subject to civil action. Legal sanctions may include classes,
community service, fines, prison terms, loss of driving privileges, and mandated rehabilitation
programs.
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Student Email Notifications
Students are notified through their SCC (Cougar mail) e-mail accounts. Notifications for 2014 2016 are as follows:
A Healthy Campus email was sent to All Active Students (Higher Education Opportunity Act):
• February 14, 2014
• December 7, 2015
• April 21, 2016
Notice of the Drug and Alcohol Prevention Program email was sent to All Active Students on
the following dates:
• October 27, 2014
• October 28, 2015
Clery Act emails were sent to All Active Students, as follows:
• Suspicious Person and Vehicle Alert sent May 2, 2016
The following email message is sent to All Students twice annually:
A Healthy Campus - St. Charles Community College encourages students to make
healthy life choices. This includes a balanced diet, regular exercise, obtaining plenty of rest, and
refraining from the use of alcohol, tobacco products, and/or other controlled/illegal drugs.
Substance-Free Environment - St. Charles Community College is a drug-free institution and
operates within the guidelines set forth in the Drug-Free Schools and Communities Act of 1989, the
Anti-Drug Abuse Act of 1988 and the Anti-Drug Abuse Act of 1988 and the Drug-Free Workplace
Act of 1988. The college prohibits the unlawful manufacture,
possession, use or distribution of drugs on campus, college sites, and client sites or at any collegesponsored event. The possession, use or distribution of alcoholic beverages on campus, college
sites, client sites, instructional activities and at college-sponsored events is prohibited unless
specifically approved by the president. The use of tobacco products is prohibited on all college
property and in all college vehicles. Violation of this policy may result in disciplinary action,
including dismissal.
https://www.stchas.edu/about-scc/administration/board-policies/414-Drug-Free-Environment-forStudents
Drug-Free Schools and Communities Act and Drug and Alcohol Abuse Prevention Regulations
– The Drug-Free Schools and Communities Act and Drug and Alcohol Abuse Prevention
Regulations (Education Department General Administrative Regulations [EDGAR]), notes that no
institution of higher education shall be eligible to receive funds or any other form of financial
assistance under any Federal program, including participation in any federally funded or
guaranteed student loan program, unless the institution certifies to the Secretary that the institution
has adopted and has implemented a program to prevent the use of illicit drugs and the abuse of
alcohol by students and employees. In response, SCC has adopted and implemented program and
policies to prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by
students and employees.
Student Standard of Conduct – Students are expected to comply with local and state laws
pertaining to alcoholic beverages, controlled substances and illegal drugs. In addition, the
manufacture, distribution, sale, possession, consumption, use or transportation of alcoholic
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beverages, controlled substances and illegal drugs and/or possession of drug paraphernalia by any
student on College property, at any college- sponsored student activity, or at SCC approved
classes, field trips or activities off campus shall be strictly prohibited. This includes possession of
alcoholic beverage containers.
No student shall be in an intoxicated condition, which may be evidenced by disorderly, obscene or
indecent conduct or appearance, while on campus or at a college- approved event off campus. No
student shall furnish or cause to be furnished any alcoholic beverage to any person under the legal
drinking age. Missouri under-age drinking laws will be enforced through judicial referrals and, or
reporting incidents to the St. Charles County Sheriff’s Office Department.
College Sanctions – SCC will impose sanctions for violations of SCC alcohol and drug policies and
the Student Code of Conduct. Sanctions may include a verbal warning, written warning, loss of
privileges, probation, suspension, expulsion from the halls and/or campus, or imposition of a lesser
sanction. Sanctions may also include classes, community service, referrals for appropriate
counseling and/or referral to local law enforcement for prosecution. If a student is convicted of
violating criminal laws regarding alcohol or drugs, they may be subject to civil action. Legal
sanctions may include classes, community service, fines, prison terms, loss of driving privileges,
and mandated rehabilitation programs (see below).
Legal Sanctions – SCC supports the laws and regulations of the United States of America, the State
of Missouri, St. Charles County, and the City of Cottleville as well as the counties and cities in
which our outreach sites are located. Each student and employee is expected to do the same.
Applicable legal sanctions under state, local, and federal law can include: forfeiture of personal
property and real estate, fines, revocation of driver’s license, probation, parole, imprisonment,
mandatory minimum sentences, and deportation for non-US citizens.
A Federal Trafficking Penalties table, obtained from the U.S. Drug Enforcement
Administration (https://www.dea.gov/druginfo/ftp3.shtml), is provided below:
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Federal Trafficking Penalties Chart One
Federal Trafficking Penalties for Schedules I, II, III, IV, and V (except Marijuana)
Schedule

Substance/Quantity

II

Cocaine
500-4999 grams mixture

II

Cocaine Base
28-279 grams mixture

II

Fentanyl
40-399 grams mixture

I

Fentanyl Analogue
10-99 grams mixture

I

Heroin
100-999 grams mixture

I

LSD
1-9 grams mixture

II

Methamphetamine
5-49 grams pure or
50-499 grams mixture

II

PCP
10-99 grams pure or
100-999 grams mixture

Substance/Quantity
Any Amount Of Other Schedule I & II
Substances
Any Drug Product Containing Gamma
Hydroxybutyric Acid
Flunitrazepam (Schedule IV)
1 Gram or less
Any Amount Of Other Schedule III
Drugs

Penalty
First Offense: Not less than
5 yrs. and not more than 40
yrs. If death or serious
bodily injury, not less than
20 yrs. or more than life.
Fine of not more than $5
million if an individual, $25
million if not an individual.
Second Offense: Not less
than 10 yrs. and not more
than life. If death or serious
bodily injury, life
imprisonment. Fine of not
more than $8 million if an
individual, $50 million if not
an individual.

Substance/Quantity
Cocaine
5 kilograms or more mixture
Cocaine Base
280 grams or more mixture
Fentanyl
400 grams or more mixture
Fentanyl Analogue
100 grams or more mixture
Heroin
1 kilogram or more mixture
LSD
10 grams or more mixture
Methamphetamine
50 grams or more pure
or 500 grams or more
mixture
PCP
100 grams or more pure
or 1 kilogram or more
mixture

Penalty
First Offense: Not less than
10 yrs. and not more than
life. If death or serious
bodily injury, not less than
20 yrs. or more than
life. Fine of not more than
$10 million if an individual,
$50 million if not an
individual.
Second Offense: Not less
than 20 yrs, and not more
than life. If death or serious
bodily injury, life
imprisonment. Fine of not
more than $20 million if an
individual, $75 million if not
an individual.
2 or More Prior Offenses:
Life imprisonment. Fine of
not more than $20 million if
an individual, $75 million if
not an individual.

Penalty
First Offense: Not more than 20 yrs. If death or serious bodily injury, not less than 20
yrs. or more than Life. Fine $1 million if an individual, $5 million if not an individual.
Second Offense: Not more than 30 yrs. If death or serious bodily injury, life
imprisonment. Fine $2 million if an individual, $10 million if not an individual.
First Offense: Not more than 10 yrs. If death or serious bodily injury, not more that 15
yrs. Fine not more than $500,000 if an individual, $2.5 million if not an individual.
Second Offense: Not more than 20 yrs. If death or serious injury, not more than 30
yrs. Fine not more than $1 million if an individual, $5 million if not an individual.

Any Amount Of All Other Schedule IV
Drugs (other than one gram or more of
Flunitrazepam)

First Offense: Not more than 5 yrs. Fine not more than $250,000 if an individual, $1
million if not an individual.
Second Offense: Not more than 10 yrs. Fine not more than $500,000 if an individual, $2
million if other than an individual.

Any Amount Of All Schedule V Drugs

First Offense: Not more than 1 yr. Fine not more than $100,000 if an individual,
$250,000 if not an individual.
Second Offense: Not more than 4 yrs. Fine not more than $200,000 if an individual,
$500,000 if not an individual.
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Federal Trafficking Penalties Chart Two
Federal Trafficking Penalties for Marijuana, Hashish and Hashish Oil, Schedule I Substances
Marijuana
1,000 kilograms or more
marijuana mixture or
1,000 or more marijuana
plants

First Offense: Not less than 10 yrs. or more than life. If death or serious bodily injury, not less than 20 yrs., or
more than life. Fine not more than $10 million if an individual, $50 million if other than an individual.

Marijuana
100 to 999 kilograms
marijuana mixture or 100
to 999 marijuana plants

First Offense: Not less than 5 yrs. or more than 40 yrs. If death or serious bodily injury, not less than 20 yrs.
or more than life. Fine not more than $5 million if an individual, $25 million if other than an individual.

Marijuana
50 to 99 kilograms
marijuana mixture,
50 to 99 marijuana plants

First Offense: Not more than 20 yrs. If death or serious bodily injury, not less than 20 yrs. or more than
life. Fine $1 million if an individual, $5 million if other than an individual.

Hashish
More than 10 kilograms

Second Offense: Not less than 20 yrs. or more than life. If death or serious bodily injury, life
imprisonment. Fine not more than $20 million if an individual, $75 million if other than an individual.

Second Offense: Not less than 10 yrs. or more than life. If death or serious bodily injury, life
imprisonment. Fine not more than $8 million if an individual, $50million if other than an individual.

Second Offense: Not more than 30 yrs. If death or serious bodily injury, life imprisonment. Fine $2 million if an
individual, $10 million if other than an individual.

Hashish Oil
More than 1 kilogram
Marijuana
less than 50 kilograms
marijuana (but does not
include 50 or more
marijuana plants
regardless of weight)

First Offense: Not more than 5 yrs. Fine not more than $250,000, $1 million if other than an individual.
Second Offense: Not more than 10 yrs. Fine $500,000 if an individual, $2 million if other than individual.

1 to 49 marijuana plants
Hashish
10 kilograms or less
Hashish Oil
1 kilogram or less

Missouri and St. Charles County Penalties – A complete listing of Missouri substances, how they
are placed on the schedule and additional drug information, can be found
at: http://www.moga.mo.gov/mostatutes/stathtml/19500000171.html
Missouri drug regulations can be found at:
http://www.moga.mo.gov/mostatutes/stathtml/57900000681.html

Health Risks – Substance abuse may result in a wide array of serious health and behavioral
problems. Substance abuse has both long and short-term effects on the body and the mind. Alcohol
and drugs are toxic to the human body. In addition to the problem of toxicity, contaminant
poisonings often occur with illegal drug use. HIV infection with intravenous drug use is a prevalent
hazard.
Acute health problems may include heart attack, stroke, and sudden death, which can occur for first
time cocaine users. Long lasting effects caused by drug and alcohol abuse can cause problems such
as disruption of normal heart rhythm, high blood pressure, leaks of blood vessels in the brain,
bleeding and destruction of brain cells, possible memory loss, infertility, impotency, immune system
impairment, kidney failure, cirrhosis of the liver, and pulmonary damage. Drug use during
pregnancy may result in fetal damage and birth defects causing hyperactivity, neurological
abnormalities, and developmental difficulties.
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Additional health risks can include:
Substance

Street Names

Alcohol

Marijuana

Barbiturates (Amytal, Nembutal,
Seconal)
Benzodiazepines (Ativan, Halcion,
Librium, Valium, Xanax)
Rohypnol (flunitrazepam)
GHB (Gamma-hydroxybutyrate)

Blunt, dope, ganja, grass,
herb, joint, Mary Jane, pot,
reefer, roach, skunk, weed
Barbs, reds, red birds,
yellows, yellow jackets,
bluebirds, blues
Candy, downers, sleeping
pills, tranks
Forget-me pill, R2, Roche,
roofies, rope, rophies
G, Georgia home boy,
liquid ecstasy

Ketamine (Ketalar, Ketalar SV,
Ketaset, Ketanest, Ketanest)

Cat valium, K, Special K,
vitamin K, K, super C, Jet,

LSD (Lysergic acid diethylamide)

acid, blotter, boomers,
cubes, dots, stamps
yellow sunshine, A-bombs
Buttons, cactus, mesc,
peyote

Mescaline

Psilocybin

Magic mushroom, purple
passion, shrooms

Codeine (Tylenol with Codeine,
Robitussin A-C)

Cody, schoolboy, syrup,
loads, pancakes and syrup,
fours and doors
Brown sugar, dope, H,
horse, junk, skunk, smack,
white horse

Heroin (Diacetylmorphine)

Morphine (Roxanol, Duramorph)

M, morf, Miss Emma,
monkey, white stuff

Possible Short-Term and Long-Term Effects
Slurred speech, headaches, impaired
judgment, decreased perception and
coordination, toxic psychosis, physical
dependence, neurological and liver damage,
fetal alcohol syndrome, breathing difficulties,
unconsciousness, coma, blackouts
Slowed reaction time, drowsiness, panic,
anxiety, increased heart rate, apathy, lack of
motivation, impaired concentration
Sedation, drowsiness, irritability, poor
judgment, slurred speech, dizziness, severe
withdrawal symptoms, toxic psychosis
Drowsiness, sedation, dizziness, impaired
judgement and memory, physical dependence
Loss of muscle control, confusion, drowsiness
and amnesia,
drowsiness, nausea/vomiting,
headache, loss of consciousness, loss of
reflexes, seizures, coma, death
increased heart rate and blood pressure,
impaired motor function, memory loss,
increased confusion, abdominal pain,
hallucinations
numbness, nausea/vomiting
Sweating or chills, sleeplessness, tremors,
Delusions, altered states of perception and
feeling, panic attacks, flashbacks
Nausea, vomiting, anxiety, delirium,
hallucinations, increased heart rate, blood
pressure, and body temperature, sleeplessness,
weakness, tremors
nausea, distorted perceptions, nervousness,
paranoia, possible decrease in blood pressure
and heart rate, panic, aggression,
violence/loss of
appetite, depression
Depression, respiratory depression,
constipation, sleepiness, agitation, seizures,
irregular thoughts or behaviors
Loss of appetite, slowed breathing, muscular
weakness, weakening of the immune system,
respiratory depression, coma, physical
dependence, psychological dependence
Drowsiness, Slowed breathing, Constipation,
Unconsciousness, Nausea Coma, physical
dependence and addiction
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Amphetamine (Biphetamine,
Dexedrine)

Bennies, black beauties,
crosses, hearts, LA
turnaround, speed, truck
drivers, uppers

Cocaine (Cocaine hydrochloride)

Blow, bump, C, candy,
charlie, coke, crack, flake,
rock, snow, toot

MDMA
(methylenedioxymethamphetamine)

Ecstasy, Adam, clarity, E,
Eve, lover’s speed, peace,
STP, X, XTC

Methamphetamine (Desoxyn)

Chalk, crank, crystal, fire,
glass, ice, meth, speed

Steroids (Anadrol, Oxadrin,
Durabolin)

Roids, juice

Inhalants

Solvents (paint thinners,
gasoline, glues), aerosol
propellants, nitrous oxide,
laughing gas, poppers,
snappers, whippets

Loss of appetite, increased heart rate,
insomnia, loss of coordination; irritability,
anxiousness, restlessness, paranoia, impulsive
behavior, aggressiveness, tolerance, addiction,
psychosis
Loss of appetite, paranoia, depression, weight
loss, seizure, stroke, hypertension,
hallucinations, psychosis, chronic cough, nasal
passage injury, kidney, liver and lung damage
Impaired judgement, anxiety, paranoia, muscle
tension, cardiac and liver toxicity, renal
failure, confusion, increased blood pressure,
physical and psychological dependence, death
Increased heart rate, high blood pressure,
violent behavior, psychotic behavior, liver,
kidney and lung damage, weight loss, severe
tooth decay
Acne, excess hair growth, hypertension,
cholesterol imbalance, anger management
problems, masculinization in women, breast
enlargement in men, reduced fertility, stroke,
congestive heart failure, liver damage,
psychological dependence
Irregular and increased heart rate, muscle
weakness and wasting, nausea, nosebleeds,
sudden death

Treatment Programs
A Licensed Therapist is available to assist all current SCC credit students. If you have any
personal issues that are interfering with your success, the therapist is here to help. The first step is
up to you. Call 636-922-8536 to make an appointment. You can also e-mail the therapist at
Erin@alternativebehavioralcare.com to learn more information. Appointments will be seen in
ADM 1123. Confidentiality is always a priority in a counseling situation and is key to the success
of the experience. As a client, you can trust that your privacy will be protected.
For the treatment of substance abuse, these resources are available to students:
• Alcoholics Anonymous – 800-344-2666, http://www.aa.org/
• National Council on Alcoholism and Drug Dependency –
800-NCACALL, https://www.ncadd.org/.
• Alcohol and Drug Referral – 800-252-6465
• National Institute on Drug Abuse – 800-662-HELP, https://www.drugabuse.gov/.
• Parents Resource Institute for Drug Information – 800-241-9746
Sexual Offenses
The College is committed to maintaining a campus environment that emphasizes the dignity and
worth of all members of the college community. All forms of discrimination, harassment, sexual
harassment and sexual violence degrade the quality of work and diminish the academic mission of
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the College and will not be tolerated. In compliance with Title IX of the Education Amendments of
1972, Title VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, and
other applicable federal and state laws and regulations, the College is committed to nondiscrimination and equal opportunity regarding the treatment of students, faculty and staff. The
College adheres to a strict non-discrimination policy in student admission, education programs,
activities, and employment regardless of race, color, sex, sexual orientation, religion, creed,
national origin, ancestry, age, veteran status, disability, or genetic information.
The College does not discriminate on the basis of sex. Sexual harassment is a type of sex
discrimination. Sexual harassment, because of its nature, has received special attention within
Title IX of the Education Amendments of 1972 (Title IX) and Title VII of the Civil Rights Act.
Further, because of the unique relationship between student and faculty member or supervisor and
subordinate, and the inequities in power, sexual harassment is especially troublesome in the
academic environment. Sexual harassment not only violates the law and College policy, but also
can damage personal and professional relationships, cause career or economic disadvantage, and
expose the College to legal liabilities and other financial consequences. Sexual violence, which
includes sexual assault, dating violence, domestic violence, stalking, and sexual exploitation can
also be a form of sex-based discrimination or harassment and is also prohibited. This prohibition
covers conduct on property owned or operated by the College, at College-sanctioned functions,
and may also apply to off-campus conduct that adversely affects the campus environment.
Sexual and other forms of harassment can be prevented through instilling knowledge and
awareness. This policy is intended to increase awareness and provide practical information
regarding how individuals may report sexual and other forms of harassment, and make available
information, resources, and guidance for victims of sexual and other forms of harassment.
Even consensual sexual or romantic relationships may be perceived as or become occasions of
sexual harassment. For more information, individuals should refer to Board Policy 434.1/534.1Romantic or Sexual Relationships.
Sexual Harassment
Sexual harassment is unwelcome conduct of sexual nature. Sexual harassment includes any
unwelcome sexual advances, requests for sexual favors or other unwelcome written, electronic,
verbal, or physical conduct of a sexual nature when:





Submission to such conduct is made, explicitly or implicitly, a term or condition of an
individual’s education, employment or participation in college activity;
Submission to, or rejection of, such conduct by an individual is used as the basis for
decisions affecting that individual’s academic standing, employment status or
participation in a college program or activity;
Such conduct has the purpose or effect of unreasonably interfering with an individual’s
academic or work performance or creating an intimidating, hostile or offensive
environment for that individual’s employment, education or participation in a college
program or activity. (This third situation is commonly known as hostile environment
sexual harassment.)

Sexual harassment may occur between members of the same or opposite sex; sexual harassment
may occur between persons of the same or different college status (faculty, staff, student, visitor,
vendor, other). Groups may also be found to engage in sexual harassment.
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Harassment based on a person’s sex is not limited to instances involving sexual behavior.
Behavior that is based on sexual advances or overtones, as well as sex or gender harassment
because of a person’s sex (for example, being denied equal treatment because a person is a female
or male, or being treated differently because of gender stereotypes) may be considered sexual
harassment.
Sexual harassment may include unwelcome sexually-oriented kidding or teasing, sexual innuendos,
sexually-oriented jokes, jokes about gender-specific traits or which are gender-based or the
display of obscene material.
Someone who is not the direct and immediate target of sexual harassment may still be a victim of
sexual harassment. Harassing behavior toward others may be so offensive, demeaning or
disruptive as to constitute a hostile work or academic environment, though not specifically directed
at the observer or individual lodging a complaint.
Sexual Assault
Sexual Assault is actual or attempted physical sexual contact with another person without that
person’s consent. Sexual assault includes, but is not limited to:








Intentional touching of another person’s intimate parts without that person’s consent;
Other intentional sexual contact with another person without that person’s consent;
Coercing, forcing, or attempting to coerce or force a person to touch another person’s
intimate parts without that person’s consent;
Penetration, no matter how slight, of (1) the vagina or anus of a person by any body
part of another person or by an object, or (2) the mouth of a person by a sex organ of
another person, without that person’s consent;
Non-forcible sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law; or
Non-forcible sexual intercourse with a person who is under the statutory age of consent.

In order for individuals to engage in sexual activity of any type with each other, there must be
clear, knowing and voluntary consent prior to and during sexual activity. Consent can be given by
word or action, but non-verbal consent is not as clear. Consent to some form of sexual activity
cannot be automatically taken as consent to any other form of sexual activity. Consent must be
freely given.
In order to give effective consent one must be of legal age and capable of making such decision.
Assent does not constitute consent if:
1. It is given by a person who lacks the mental capacity to authorize the conduct charged
to constitute the offense and such mental incapacity is manifest or known to the actor;
or
2. It is given by a person who by reason of youth, mental disease or defect, incapacitation,
a drug-induced state, or any other reason is manifestly unable or known by the actor to
be unable to make a reasonable judgment as to the nature or harmfulness of the conduct
charged to constitute the offense; or
3. It is induced by force, duress, or deception.
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Domestic Violence
Domestic Violence is a felony or misdemeanor crime of violence committed:






By a current or former spouse or intimate partner of the victim;
By a person with whom the victim shares a child in common;
By a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner;
By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred; or
By any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction in which the
crime of violence occurred.

Dating Violence
Dating Violence is violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship shall be based on
the reporting party’s statement and with consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved in the relationship.
Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.
Dating violence does not include acts covered under the definition of domestic violence.
Stalking
Stalking is engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for her or his safety or the safety of others, or suffer substantial
emotional distress.
For purposes of this definition:






“Course of conduct” means two or more acts, including, but not limited to, acts which
the stalker directly, indirectly, or through third parties, by any action, method, device,
or means follows, monitors, observes, surveils, threatens, or communicates to or about,
a person, or interferes with a person’s property;
“Substantial emotional distress” means significant mental suffering or anguish that
may, but does not necessarily, require medical or other professional treatment or
counseling; and
“Reasonable person” means a reasonable person under similar circumstances and with
similar identities to the victim.

Sexual Exploitation
Sexual exploitation occurs when one person takes non-consensual or abusive sexual advantage of
another for his/her own advantage or benefit, or to benefit or advantage anyone other than the one
being exploited, and that behavior does not otherwise constitute one of the other sexual violence
offenses. Examples of sexual exploitation include, but are not limited to:






invasion of sexual privacy;
prostituting another person;
non-consensual digital, video, or audio recording of nudity or sexual activity;
unauthorized sharing or distribution of digital, video, or audio recording of nudity or
sexual activity;
engaging in voyeurism;
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going beyond the boundaries of consent (such as allowing someone to hide in a closet to
watch you having consensual sex);
knowingly exposing someone to or transmitting an STI, STD, or HIV to another person;
intentionally or recklessly exposing one’s genitals in non-consensual circumstances;
inducing another to expose their genitals;
sexually based stalking and/or bullying.

Sexual Violence
For purposes of this policy, Sexual Violence collectively refers to the terms “sexual assault,”
“domestic violence,” “dating violence,” “stalking,” and “sexual exploitation” as defined in this
policy.
Reporting Discrimination, Harassment, Sexual Harassment, and Sexual Violence
Students may report discrimination, harassment, sexual harassment, and sexual violence to the
Title IX Coordinator, Sylvia Edgar, 636-922-8654, sedgar@stchas.edu, Room ADM 1242; or the
Deputy Title IX Coordinator/Dean of Student Success, Boyd Copeland, 636-922-8238,
bcopeland@stchas.edu, Room ADM 1123.
Employees may report discrimination, harassment, sexual harassment, and sexual violence to the
Title IX Coordinator, Sylvia Edgar, 636-922-8654, sedgar@stchas.edu, Room ADM 1242; or the
Deputy Title IX Coordinator/Vice President for Human Resources, Donna Davis, 636-922-8300,
ddavis@stchas.edu, Room ADM 1242.
Reports of discrimination or harassment may also be made to any Administrative Officer of the
College listed below:
President: 636-922-8380
Vice President for Academic & Student Affairs: 636-922-8356
Vice President for Administrative Services: 636-922-8359
Vice President for Marketing & Communications: 636-922-8277
Vice President for College Advancement and Planning: 636-922-8472
The Title IX Coordinator and Deputy Title IX Coordinators will accept anonymous reports of
discrimination, harassment, sexual harassment, and sexual violence and will take all reasonable
steps to investigate and respond to such reports. However, the College’s ability to respond to
anonymous reports may be limited.
Individuals may also report sexual violence to the Department of Public Safety (DPS) at 636-9228545, CS 103. A report to DPS will be considered a report to law enforcement. Though DPS can
assist victims of sexual violence in accessing services and/or contacting the Title IX Coordinator
or Deputy Title IX Coordinators, DPS may also proceed with pursuing a criminal investigation
and/or criminal charges with or without the victim’s consent.
The College will respond in a prompt and equitable manner to allegations of discrimination,
harassment, sexual harassment, and sexual violence and will respond appropriately to those who
violate this policy, up to and including dismissal from employment or expulsion from the College,
as applicable.
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Confidentiality
Though the College encourages all individuals to bring reports of discrimination, harassment,
sexual harassment, and sexual violence to the attention of the Title IX Coordinator and/or Deputy
Title IX Coordinators, credit-seeking students who wish to maintain confidentiality may contact the
personal counselor, which is provided by the College free of charge for credit-seeking students, at
636-922-8571. Unlike reports of discrimination, harassment, sexual harassment, or sexual
violence made to other College officials (which must be reported to the Title IX Coordinator or
Deputy Title IX Coordinators), credit-seeking students can speak with the personal counselor
confidentially and absent the student’s consent, such reports or conversations will not be reported
to the Title IX Coordinator or Deputy Title IX Coordinators for further investigation pursuant to
this policy. The personal counselor can, however, assist the credit-seeking student in contacting
the Title IX Coordinator or the Deputy Title IX Coordinators to report discrimination, harassment,
sexual harassment, or sexual violence, at the student’s request.
Employees may contact the Employee Assistance Program at 800-356-0856 for confidential
assistance.
Any individual who wishes to maintain confidentiality may speak with off-campus rape or domestic
violence crisis counselors and off-campus members of the clergy and chaplains.
Reporting Obligations
While the Title IX Coordinator, the Dean of Student Success, and the Vice President for Human
Resources are formally responsible for enforcing compliance with discrimination, harassment,
sexual harassment, and sexual violence policies, ensuring that the campus is free of discrimination,
harassment, sexual harassment, and sexual violence is a shared responsibility of all members of
the College community. A person does not have to be the direct target or victim of the
discrimination, harassment, sexual harassment, or sexual violence to report it. As mentioned
above, this policy covers conduct occurring on property owned or operated by the College, at
College-sanctioned functions, and may also apply to off-campus conduct that adversely affects the
campus environment. Thus, conduct that occurs off-campus may violate this policy and should be
reported to the Title IX Coordinator or Deputy Title IX Coordinators.
If employee discrimination, harassment, sexual harassment, sexual violence, or retaliation is
observed by, or reported to a College official (administrators, managers, and supervisors), then
that official has the duty to immediately report the matter to the Title IX Coordinator or the Deputy
Title IX Coordinators. If student discrimination, harassment, sexual harassment, sexual violence,
or retaliation is observed by, or reported to any employee who could be reasonably perceived to
have authority or duty to report or address these issues (administrator, manager, supervisor,
faculty member dean, coach, Athletic Director, academic counselor/advisor, club advisor, law
enforcement or public safety officer, or student conduct administrator), then that official has the
duty to immediately report the matter to the Title IX Coordinator or the Deputy Title IX
Coordinators. The fact that the alleged victim does not wish to file a complaint does not relieve the
official of this responsibility.
If discrimination, harassment, sexual harassment, sexual violence, or retaliation of any kind is
observed by or reported to an employee not listed above, that employee should report the matter to
the Title IX Coordinator or the Deputy Title IX Coordinators. The employee may initially be able
to omit personally identifiable information. The Title IX Coordinator, Dean of Student Success,
and/or the Vice President for Human Resources will guide the employee with regard to how much
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detail is needed in the initial report. Following the initial report, College officials may need
additional information in order to fulfill the College’s obligations under Title IX. In taking these
actions, the College will always be guided by the goals of empowering the victim and allowing the
victim to retain as much control of the process as possible. No employee or representative of the
College can or should promise confidentiality. However, the personal counselor of the College will
maintain confidentiality excluding threat of harm to oneself or another.
The method for reporting discrimination, harassment, sexual harassment, and sexual violence is
also outlined in the St. Charles Community College Reporting Discrimination, Harassment, Sexual
Harassment and Sexual Violence (Report Procedure). A copy of that document may be obtained
from the following locations:








Welcome Center, Administration Building
Office of Human Resources
Office of Academic and Student Affairs
Office of Administrative Services
Department of Marketing and Communications
Department of Enrollment Services
Office of the Dean of Student Success

Alcohol and Drug Amnesty
The College recognizes that students who have been drinking and/or using drugs (whether such
use is voluntary or involuntary) at the time an incident of sexual violence occurs may be hesitant to
report such incidents due to fear of potential consequences for their own conduct. The College
strongly encourages students to report incidents of sexual violence to campus officials. A bystander
reporting in good faith or a victim reporting sexual violence to College officials or law
enforcement will not be subject to campus conduct action for violations of alcohol and/or drug use
policies occurring at or near the time of the sexual violence.
Prohibition of Retaliation
The College strictly prohibits retaliation of any kind against an individual for reporting
discrimination, harassment, or sexual violence pursuant to this policy, assisting someone with a
complaint of discrimination, harassment, or sexual violence, or participating in an
investigation/disciplinary procedures following a complaint of discrimination, harassment, sexual
harassment, or sexual violence. Examples of such prohibited retaliation include threats,
intimidation, reprisals, adverse employment actions, or adverse educational actions. Any incidents
of alleged retaliation should be immediately reported to the Title IX Coordinator or the Deputy
Title IX Coordinators. The College will take appropriate corrective action, including disciplinary
action, up to and including dismissal or expulsion, if retaliation, which is prohibited by this policy
occurs.
Discrimination, Harassment, Sexual Harassment and Sexual Violence
Investigation/Disciplinary Procedures
The College takes all reports of discrimination, harassment, sexual harassment, and sexual
violence very seriously and responds to such reports in a prompt, equitable, and impartial manner.
Investigations into allegations of discrimination, harassment, sexual harassment, or sexual
violence will be completed as soon as practicable and typically take no longer than 60 days;
however, extensions for good cause may be granted, with written notice to the parties of the delay
and the reason for the delay. In determining whether allegations of discrimination, harassment,
sexual harassment, or sexual violence constitute a violation of this policy, the College will consider
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the conduct alleged from the subjective and objective perspective of a reasonable person in the
reporting party’s position, considering all circumstances.
Following a report of discrimination, harassment, sexual harassment, or sexual violence, the Title
IX Coordinator will designate an individual(s) to conduct an investigation. As part of the
investigation, as appropriate, the investigator(s) will meet with the reporting party, meet with the
responding party, conduct additional interviews with fact witnesses, and gather relevant
documentation. All investigations will be thorough, reliable, and impartial. Upon completion of the
investigation, the investigator will provide a written report to the Title IX Coordinator who will
then release the report to the Deputy Title IX Coordinator. It is the Deputy Title IX Coordinator
(or designee) who will determine, in consultation with the Title IX Coordinator, whether there has
been a policy violation and what disciplinary action(s)/sanction(s) (if any) will be imposed. Any
disciplinary action(s)/sanction(s) and appeals will be governed by the following policies:





Students: Policy 410-Student Conduct, Discipline and Due Process
Full-time Faculty: MOU Section VIII Grievance Procedures, beginning at Step 3 for
disciplinary action(s) up to and including Written Warning; and MOU Section XVIII
Misconduct and Other Violations for Dismissal
Staff: Policy 793-Disciplinary Actions and Policy 790.2-Problem Solving and Appeals
In cases of sexual harassment or sexual violence, both the reporting party and the
responding party have the right to appeal the outcome of the investigation/disciplinary
procedures.

The responding party and other necessary parties will be notified in writing of the Deputy Title IX
Coordinator’s finding of responsible/not responsible and any disciplinary action(s)/sanction(s)
imposed, if any.
In addition to the procedures detailed above, the following rights, procedures, and guidelines
apply in cases involving allegations of sexual harassment and sexual violence.
Following a report of sexual violence, the Title IX Coordinator, Deputy Title IX Coordinators, or
designee will:












Provide the reporting party with referrals for medical care if appropriate;
Assess the immediate safety needs of the reporting party;
Provide the reporting party with contact information for DPS and/or the local police
department and assist the reporting party with contacting DPS and/or the local police
department if the reporting party requests;
Inform the reporting party of the availability of counseling, health, mental health, victim
advocacy, legal assistance, visa and immigration assistance, and other services on
and/or off campus including crisis hotline phone numbers;
Assess the need to implement interim interventions and long-term protective measures,
such as academic, transportation, and working accommodations, and provide those
accommodations if they are reasonably available and requested by the reporting party;
Provide a “no trespass” directive to the accused if deemed appropriate;
Provide the reporting party with written instructions on how to apply for a protective
order; and
Provide the reporting party with a copy of this policy and inform the reporting party
regarding timeframes for inquiry, investigation, and resolution.
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Following a report of sexual violence or sexual harassment, the Title IX Coordinator, Deputy Title
IX Coordinators, or designee will determine whether interim interventions and protective measures
should be implemented and are reasonably available, and, if so, take steps to implement those
interim interventions and protective measures as soon as possible. Examples of interim
interventions and protective measures include, but are not limited to: a college order of no contact,
adjustment of course schedules, a leave of absence, reassignment to a different supervisor or
position, or interim/administrative suspension. These remedies may be applied to one, both, or
multiple parties involved. Violations of directives and/or protective measures provided by the Title
IX Coordinator, Deputy Title IX Coordinators, or their designee will constitute related violations
that may lead to additional disciplinary action(s)/sanctions(s). Interim Interventions and protective
measures imposed may be temporary pending the results of the investigation/disciplinary
procedures or may become permanent as determined by the College.
Following a report of sexual violence or other alleged criminal behavior, the College will assist
the reporting party in contacting DPS and/or the local police department to report the alleged
criminal behavior if requested by the reporting party and will work collaboratively with DPS
and/or the local police department unless otherwise prohibited by law. However, the College will
not delay its investigation/disciplinary procedures pending the final results of a criminal
investigation or proceeding.
Prior to proceeding with an investigation of a report of sexual harassment or sexual violence, the
College will inform the reporting party that the investigation/disciplinary procedures are being
pursued in accordance with this policy. If a reporting party does not wish to proceed with the
investigation/disciplinary procedures or does not consent to the disclosure of his or her name or
other identifiable information to the accused, the College’s ability to respond to the complaint may
be limited. The College will take all reasonable steps to investigate and respond to the complaint
consistent with the complainant’s request for confidentiality, but the College may not be able to
comply with this request. The College will inform the reporting party if it cannot ensure
confidentiality. Even if the reporting party does not wish to proceed with the
investigation/disciplinary procedures, Title IX may nevertheless require that the College “take
reasonable action” in response to the complaint. The Title IX Coordinator must weigh the
reporting party’s wish not to proceed/request for confidentiality with:




The seriousness of the alleged conduct;
Whether there have been other complaints of the nature against the same student and/or
employee; and
The responding party’s right to receive information regarding the allegations under
FERPA

The Title IX Coordinator, the Dean of Student Success, the Vice President for Human Resources,
the Vice President for Academic & Student Affairs, the College President, and other individuals
involved in investigation/disciplinary procedures related to reports of sexual violence receive
training annually on the issues related to domestic violence, dating violence, sexual assault, and
stalking and are taught how to conduct the investigation/disciplinary procedures in a way that
protects the safety of the reporting party and promotes accountability. These individuals also
receive training on handling complaints of sexual harassment, these policies and procedures, and
the confidentiality requirements. The College’s investigation/disciplinary procedures will not be
conducted by officials who have a conflict of interest or bias for or against the reporting party or
the responding party. If the reporting party or the responding party believes the official
investigating the complaint or handling an appeal (if available) has a conflict of interest or bias 18

for or against the reporting party or responding party, he/she shall notify the Title IX Coordinator
as soon as reasonably possible. The Title IX Coordinator will determine whether a conflict of
interest or bias exists and will appoint an alternative official if appropriate.
During investigation/disciplinary procedures related to complaints of sexual violence or sexual
harassment, both the reporting party and the responding party will have the following procedural
rights:






The opportunity to have an advisor of the individual’s choosing present during any
investigative and/or disciplinary meetings. The role of the advisor is solely to support
the individual. The advisor is not permitted to ask or answer questions, serve as a
witness, or make a statement on behalf of the complainant or accused. The College is
not responsible for providing the reporting party or the responding party with an
advisor.
The right of the reporting party or the responding party to receive timely notice of
meetings in which they are a participant;
Subject to applicable law, the right to receive timely and equal access to any
information relied on as part of the investigation/disciplinary procedures; and
Equal opportunity to provide information through the investigation/disciplinary
procedures.

The reporting party and responding party will not be permitted to directly question each other.
Determinations of whether the responding party is deemed responsible for the alleged behavior
will be based on the preponderance of evidence standard. A preponderance of the evidence exists
when a reasonable person, after a careful balancing of available information, would conclude that
it is more likely than not that a violation of this policy occurred and that the responding party is
responsible for the violation. If a violation of this policy is found, the College will act to end the
sexual violence or sexual harassment, prevent its recurrence, and remedy its effects on the
individual and the campus community.
If the investigation/disciplinary procedures result from a report of sexual harassment, both the
reporting party and the responding party will be notified in writing of the Deputy Title IX
Coordinator’s finding of responsible/not responsible and the disciplinary action(s)/sanction(s)
imposed (when appropriate). The reporting party will only be notified of those that directly relate
to the reporting party, like an order that the responding party stay away from the reporting party,
and the right to appeal.
If the investigation/disciplinary procedures result from a report of sexual violence, both the
reporting party and the responding party will be simultaneously notified in writing of the Deputy
Title IX Coordinator’s finding of responsible/not responsible and the disciplinary
action(s)/sanction(s) imposed (when appropriate), the right to appeal, any changes to the result of
investigation/disciplinary procedures, and when such results become final.
Following a report of discrimination, harassment, sexual harassment, or sexual violence, the Title
IX Coordinator will designate an individual(s) to conduct an investigation. As part of the
investigation, as appropriate, the investigator(s) will meet with the reporting party, meet with the
responding party, conduct additional interviews with fact witnesses, and gather relevant
documentation. All investigations will be thorough, reliable and impartial. Upon completion of the
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investigation, the investigator provides a written report to the Title IX Coordinator who then
releases the report to the Deputy Title IX Coordinator (Dean of Student Success) for disciplinary
action or sanction, if any. It is the Deputy Title IX Coordinator (Dean of Student Success) who will
determine, in consultation with the Title IX Coordinator, whether there has been a policy violation
and what disciplinary action(s)/sanction(s) (if any) will be imposed based on a preponderance of
evidence standard. A preponderance of the evidence exists when a reasonable person, after a
careful balancing of available information, would conclude that it is more likely than not that a
College policy or procedure violation occurred and that the responding party is responsible for the
violation, While direct mediation between the reporting party and the responding party will not be
permitted in cases involving allegations of sexual violence, the Dean of Student Success may
suggest alternative resolution techniques for informal resolutions, when appropriate, in
consultation with the Title IX Coordinator.
If an informal resolution is not successful or not available, the Dean of Student Success (or
designee) will review the allegations of misconduct to determine whether the student is responsible
for violating the policy based on a preponderance of evidence standard. A preponderance of the
evidence exists when a reasonable person, after a careful balancing of available information,
would conclude that it is more likely than not that a violation of the student code of conduct
occurred and that the responding party is responsible for the violation. If ‘responsible’, the Dean
of Student Success (or designee) will impose appropriate disciplinary sanctions. As part of the
investigation, the Dean of Student Success (or designee) may meet with the reporting party and the
responding party, conduct additional interviews with fact witnesses, gather documentation, etc.
At the conclusion of the investigation/disciplinary procedures, the Dean of Student Success (or
designee) will notify the responding party and other necessary parties, in writing, of the
determination of the investigation/disciplinary procedures (responsible/not responsible) and the
sanction(s) imposed (when appropriate). The student will be notified by certified mail. If the
student is suspended or dismissed, the student must surrender his/her student ID and parking
permit to the Dean of Student Success.
If the investigation/disciplinary procedures result from a report of discrimination, harassment, or
sexual harassment, the reporting party will be notified in writing of the determination of the
investigation (responsible/not responsible), the sanction(s) imposed that directly relate to the
reporting party (e.g., an order that the responding party stay away from the reporting party), and
the right to appeal.
If the investigation/disciplinary procedures result from a report of sexual violence, the reporting
party and the responding party will be simultaneously notified in writing of the determination of
the investigation (responsible/not responsible), any sanction(s) imposed, the right to appeal, any
changes to the result of investigation/disciplinary procedures, and when such results become final.
If the investigation/disciplinary procedures result from a report of a crime of violence or nonforcible sex offense (as defined in 34 C.F.R. § 99.39), the reporting party will be notified of the
name of the responding party (if not already known by the reporting party), the determination of
the investigation (responsible/not responsible), and any sanction(s) imposed. If the alleged victim
is deceased as a result of the crime or offense, the disclosure may be requested by the next of kin of
the alleged victim.
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Interim Suspension
In certain circumstances, the Dean of Student Success (or designee) may impose an interim
suspension prior to the completion of the investigation/disciplinary procedures. Interim suspension
may be imposed:




To ensure the safety and well-being of others or to preserve College property
To ensure the student’s own physical or emotional safety and well-being
If a student poses a definite threat of disruption or interference with the normal
operation of the College

During interim suspension, the student will be denied access to the campus (including classes)
and/or all other College activities or privileges for which the student might otherwise be eligible.
The student will be notified of the interim suspension by certified mail. Additionally, the interim
suspension may be effective immediately by verbal notice from the Dean of Student Success (or
designee) with a letter by certified mail to follow.
Disciplinary Sanctions
The Dean of Student Success (or designee) or the Vice President for Academic and Student Affairs
may impose any one or a combination of the following non-disciplinary or disciplinary sanctions
for a violation of the student code of conduct:
Non-disciplinary sanction:
 Memorandum of Understanding
Disciplinary sanctions:
 Disciplinary Warning
 Disciplinary Probation
 Restitution
 Educational Sanction
 Exclusion from College Facilities or Activities
 No contact order
 Disciplinary Suspension
 Expulsion
Students who are prohibited from attending classes or courses in which they are currently enrolled
because of disciplinary sanctions may not be entitled to a refund of tuition.
Disciplinary sanctions will be made part of the student’s permanent educational record and will be
housed in the student’s disciplinary file. Cases involving the imposition of sanctions will be
expunged from the student’s confidential record seven (7) years after final disposition of the case.
Cases involving suspension or expulsion will be retained indefinitely.
“Disciplinary Sanction” means a formal action that is binding, generally an outcome of the
student conduct process that limits a student’s ability to interact with the college and the college
community.
Memorandum of Understanding: This is a written warning that the same conduct or other
conduct in violation of the policy during the student’s enrollment at the college may result in
additional discipline, but is not considered a disciplinary record.
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Disciplinary Warning: This is a written warning that the same conduct or other conduct in
violation of this policy during that student’s enrollment at the College may result in additional
discipline.
Disciplinary Probation: Disciplinary probation is for a specific period of time. During this time, a
student may continue to attend classes, but cannot participate in student or intercollegiate
activities. Any further violations may lead to suspension or expulsion from the College.
Restitution: A student is required to pay repair or replacement costs for damage to property or
may be required to provide specific in-kind services.
Educational Sanction: A student is required to participate in a specific educational or counseling
activity(ies). The student is responsible for all expenses, including costs for education, counseling,
or treatment.
Exclusion from College Facilities or Activities: A student is prohibited from attending one or
more classes; undertaking College employment; entering a building; participating in some or all
extra-curricular activities sponsored by the College; representing the College in an official
capacity; or using other services provided by the College. Exclusion will be for a definite period of
time, until certain requirements placed on the student are completed, or indefinitely.
No Contact Order: A student may not have any type of contact with another individual who is part
of the SCC community. This includes, but is not limited to, verbal or written communication,
through the many mediums that are available. The student may not have friends or family contact
the student on their behalf.
Disciplinary Suspension: Disciplinary suspension is for a specific period of time. Suspension will
include disenrollment and denial of attendance in classes, exclusion from participation in Collegesponsored activities, and suspension from employment with the College. The student may be
readmitted upon completion of the suspension.*
Expulsion: A student is permanently expelled from the College after committing a serious
violation or after accumulating a record of multiple violations.*
*Students who are prohibited from attending courses in which they are currently enrolled because
of disciplinary sanctions may not be entitled to a refund of tuition.
Students should complete campus appeals procedures prior to seeking outside remedies.
Student Appeal Process
A student may appeal the determination of and/or sanction(s) imposed by the Dean of Student
Success by filing an appeal in writing within 15 calendar days of notification of the decision by the
Dean of Student Success with the Vice President for Academic and Student Affairs (VPASA). In
cases of discrimination, harassment, sexual harassment or sexual violence, both the reporting
party and the responding party have the right to appeal the outcome of the
investigation/disciplinary procedures. The appeal must cite at least one of the following criteria as
the reason for appeal and provide supporting arguments. The Vice President for Academic and
Student Affairs will determine if the appeal meets the criteria.
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1) The investigation/disciplinary procedures were not conducted in conformity with
prescribed procedures.
2) The information relied on as part of the investigation/disciplinary procedures was not
‘sufficient’ to justify the decision of the Dean of Student Success (or designee).
3) Information, which was not withheld by the student and which could have substantially
affected the outcome of the investigation/disciplinary procedures, has since been
discovered.
4) The sanction was disproportionate for the violation.
Status during appeal: The sanction that was rendered by the Dean of Student Success (or
designee) is in effect during the period of appeal.
If the Vice President for Academic and Student Affairs determines that criteria for an appeal listed
above have not been met, the previous determination by the Dean of Student Success (or designee)
stands. If the Vice President for Academic and Student Affairs determines that the criteria for an
appeal has been met, the Vice President for Academic and Student Affairs will then review the
information gathered as part of the investigation/disciplinary procedures, including any
documentary evidence.
It is within the Vice President for Academic and Student Affairs ’s discretion to reverse the finding
regarding whether the student is responsible/not responsible, return the matter to the Dean of
Student Success (or designee) for review and/or reconsideration on whether the student is
responsible/not responsible, convert any sanction imposed to an alternate sanction, rescind any
previous sanction, or return a recommended sanction to the Dean of Student Success (or designee)
for review and/or reconsideration or uphold the outcome of the investigatory/disciplinary
procedure.
The final decision on the appeal will be communicated in writing by certified mail by the Vice
President for Academic and Student Affairs to the appealing student, with a copy sent to
appropriate College officials. The decision of the Vice President for Academic and Student Affairs
shall be final.
If the investigation/disciplinary procedures and subsequent appeal result from a report of
harassment or discrimination, the reporting party will also be notified in writing of the result of the
appeal and any changes in the sanction(s) imposed if those sanctions directly relate to the
reporting party (e.g., an order that the accused stay away from the reporting party).
If the investigation/disciplinary procedures and subsequent appeal result from a report of sexual
violence, the reporting party and the responding party will be simultaneously notified in writing of
the result of the appeal and any changes in the sanction(s) imposed.
If the investigation/disciplinary procedures and subsequent appeal result from a report of a crime
of violence or non-forcible sex offense (as defined in 34 C.F.R. § 99.39), the reporting party and
the responding party will be notified of the result of the appeal and any changes in the sanction(s)
imposed. If the alleged victim is deceased as a result of the crime or offense, the disclosure may be
requested by the next of kin of the alleged victim.
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Confidentiality
Though the College encourages all individuals to bring reports of discrimination, harassment,
sexual harassment, and sexual violence to the attention of the Title IX Coordinator and/or the
Deputy Title IX Coordinators, credit-seeking students who wish to maintain confidentiality may
contact the personal counselor, which is provided by the College free of charge for credit-seeking
students, at 636-922-8571. Unlike reports of discrimination, harassment, sexual harassment or
sexual violence made to other College officials (which must be reported to the Title IX Coordinator
or Deputy Title IX Coordinators), credit-seeking students can speak with the personal counselor
confidentially and absent the student’s consent, such reports or conversations will not be reported
to the Title IX Coordinator or Deputy Title IX Coordinators for further investigation pursuant to
this policy. The personal counselor can, however, assist the student in contacting the Title IX
Coordinator or the Deputy Title IX Coordinators to report discrimination, harassment, sexual
harassment or sexual violence, at the student’s request.
Employees may contact the Employee Assistance Program at 800-356-0856 for confidential
assistance.
Individuals who wish to maintain confidentiality may speak with off-campus rape crisis or
domestic violence counselors and off-campus members of the clergy and chaplains.
While all reports of discrimination, harassment, sexual harassment, and sexual violence, other
than those made to the personal counselor, must be shared with the Title IX Coordinator, such
reports should be treated as confidential and shared only with persons who have a specific need to
know due to their involvement in the investigation/disciplinary procedures related to the reporting
party and/or their involvement in delivering resources or support services to the reporting party. If
a reporting party requests confidentiality, the College will take all reasonable steps to investigate
and respond to the complaint while respecting the reporting party’s request for confidentiality;
however, complete confidentiality may not be possible. The College will maintain as confidential
any interim interventions or protective measures provided to the reporting party to the extent that
maintaining such confidentiality will not impair the ability of the College to provide the interim
interventions or protective measures. Further, publicly available recordkeeping for purposes of
Clery Act reporting and disclosures will be made without inclusion of identifying information
about the victim, as defined in 42 USC 1395 (a) (20).

What to Do If You Have Been Sexually Assaulted
After an incident of sexual violence, one should consider seeking medical attention as soon as
possible. As time passes, evidence may dissipate or become lost or unavailable, thereby making
investigation, possible prosecution, disciplinary proceedings, or obtaining protection from abuse
orders related to the incident more difficult. The following area hospitals provide physical
evidence recovery kit collection and access to trained forensic nurse examiners and sexual assault
nurses:
Barnes-Jewish St. Peters Hospital
10 Hospital Drive
St Peters, MO 63376
Phone: 636-916-9000
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Progress West HealthCare Center
2 Progress Point Parkway
O'Fallon, MO 63368
Phone: 636-344-1000
SSM St. Joseph Health Center
300 First Capitol Drive
St. Charles, MO 63301
Phone: 636-947-5000
SSM St. Joseph Hospital West
100 Medical Plaza Lake
Saint Louis, MO 63367
Phone: 636-625-5200
SSM St. Joseph Health Center–Wentzville
500 Medical Drive
Wentzville, MO. 63385
Phone: 636-327-1000
In the State of Missouri, evidence may be collected even if you choose not to make a report to law
enforcement.
It is important that a victim of sexual assault not bathe, douche, smoke, change clothing or clean
the bed/linen/area where they were assaulted if the offense occurred within the past 96 hours, so
that evidence may be preserved that may assist in proving that the alleged criminal offense
occurred/or is occurring or may be helpful in obtaining a protection order.
In circumstances of sexual assault, if victims do not opt for forensic evidence collection, health
care providers can still treat injuries and take steps to address concerns of pregnancy and/or
sexually transmitted disease.
Victims of sexual assault, domestic violence, stalking and dating violence are encouraged to also
preserve evidence by saving text messages, instant messages, social networking pages, other
communications, and keeping pictures, logs, or other copies of documents, if they have any, that
would be useful to SCC investigators or police.
Although the College strongly encourages all members of its community to report violations of this
policy to law enforcement, it is the individual’s choice whether or not to make such a report and
victims have the right to decline involvement with law enforcement. The College will assist any
victim with notifying the local police department if they so desire.

How to Be an Active Bystander
Bystanders play a critical role in the prevention of sexual and relationship violence. They are
"individuals who observe violence or witness the conditions that perpetuate violence. They are not
directly involved but have the choice to intervene, speak up, or do something about it." We want to
promote a culture of community accountability where bystanders are actively engaged in the
prevention of violence without causing further harm. We may not always know what to do even if
we want to help. Below is a list of some ways to be an active bystander.
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1. Watch out for your friends and fellow students/employees. If you see someone who looks
like they could be in trouble or need help, ask if they are okay.
2. Confront people who seclude, hit on, and try to make out with, or have sex with people
who are incapacitated.
3. Speak up when someone discusses plans to take sexual advantage of another person.
4. Believe someone who discloses sexual assault, abusive behavior, or experience with
stalking.
5. Refer people to on or off campus resources listed in this document for support in health,
counseling, or with legal assistance.
If you or someone else is in immediate danger, dial 911. This could be when a person is yelling at
or being physically abusive towards another and it is not safe for you to interrupt.

Risk Reduction
With no intent to blame the victim and recognizing that only rapists are responsible for rape, the
following are some strategies to reduce one’s risk of sexual assault or harassment (taken from
Rape, Abuse, & Incest National Network, rainn.org)



















Be aware of your surroundings. Knowing where you are and who is around you may
help you to find a way to get out of a bad situation.
Try to avoid isolated areas. It is more difficult to get help if no one is around.
Walk with purpose. Even if you don’t know where you are going, act like you do.
Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably
isn't the best place to be.
Try not to load yourself down with packages or bags as this can make you appear more
vulnerable.
Make sure your cell phone is with you and charged and that you have cab money.
Don't allow yourself to be isolated with someone you don’t trust or someone you don’t
know.
Avoid putting music headphones in both ears so that you can be more aware of your
surroundings, especially if you are walking alone.
When you go to a social gathering, go with a group of friends. Arrive together, check in
with each other throughout the evening, and leave together. Knowing where you are and
who is around you may help you to find a way out of a bad situation.
Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see
something suspicious, contact law enforcement immediately (local authorities can be
reached by calling 911 in most areas of the U.S.).
Don't leave your drink unattended while talking, dancing, using the restroom, or making
a phone call. If you have left your drink alone, just get a new one.
Don't accept drinks from people you don't know or trust. If you choose to accept a drink,
go with the person to the bar to order it, watch it being poured, and carry it yourself. At
parties, don’t drink from the punch bowls or other large, common open containers.
Watch out for your friends, and vice versa. If a friend seems out of it, is way too
intoxicated for the amount of alcohol they have had, or is acting out of character, get
him or her to a safe place immediately.
If you suspect you or a friend have been drugged, contact law enforcement immediately
(local authorities can be reached by calling 911 in most areas of the U.S.). Be explicit
with doctors so they can give you the correct tests (you will need a urine test and
possibly others).
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If you need to get out of an uncomfortable or scary situation, here are some things that
you can try:
 Remember that being in this situation is not your fault. You did not do anything
wrong, it is the person who is making you uncomfortable that is to blame.
 Be true to yourself. Don't feel obligated to do anything you don't want to do. "I
don't want to" is always a good enough reason. Do what feels right to you and
what you are comfortable with.
 Have a code word with your friends or family so that if you don’t feel
comfortable you can call them and communicate your discomfort without the
person you are with knowing. Your friends or family can then come to get you or
make up an excuse for you to leave.
 Lie. If you don’t want to hurt the person’s feelings it is better to lie and make up
a reason to leave than to stay and be uncomfortable, scared, or worse. Some
excuses you could use are: needing to take care of a friend or family member,
not feeling well, having somewhere else that you need to be, etc.
Try to think of an escape route. How would you try to get out of the room? Where are
the doors? Windows? Are there people around who might be able to help you? Is there
an emergency phone nearby?
If you and/or the other person have been drinking, you can say that you would rather
wait until you both have your full judgment before doing anything you may regret later.

Rights and Options for Victims of Sexual Violence
Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is
alleged to have occurred on or off campus, the College will assist victims of sexual assault,
domestic violence, dating violence, stalking, and sexual exploitation and will provide each victim
with a written explanation of their rights and options.
The College complies with Missouri law in recognizing an Ex-Parte Order of Protection or Full
Order of Protection. Any person who obtains an order of protection against a member of the
campus community should provide a copy to DPS and the Title IX Coordinator. A victim may then
meet with DPS to develop a Safety Action Plan, which is a plan for DPS and the victim to reduce
risk of harm while on campus or coming and going from campus. This plan may include, but is not
limited to: escorts, special parking arrangements, changing classroom or work locations, allowing
a student to complete assignments from home, etc. The College cannot apply for a legal order of
protection, no contact order, or restraining order on behalf of the victim. The victim is required to
apply directly for these services. According to Missouri State Statute 455.015, Venue: The petition
shall be filed in the county where the petitioner resides, where the alleged incident of domestic
violence occurred, or where the respondent may be served. Protection from abuse orders should be
applied for at the court house where the victim resides.
The College may issue an institutional no contact order if deemed appropriate. To the extent of the
victim’s cooperation and consent, SCC offices will work cooperatively to ensure that the reporting
party's health, physical safety, work, and academic status are protected, pending the outcome of
the College’s investigation/disciplinary procedures. For example, if reasonably available, a
reporting party may be offered changes to academic, living, or working situations in addition to
counseling, health services, visa and immigration assistance, and assistance in notifying
appropriate local law enforcement. Additionally, personal identifiable information about the
reporting party will be treated as confidential and should only be shared in accordance with this
and related policies with persons with a specific need to know due to their involvement in the
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College’s investigation/disciplinary procedures and/or their involvement in delivering resources or
support services to the complainant. For example, publicly available recordkeeping for purposes
of Clery Act reporting and disclosures will be made without inclusion of identifying information
about the victim, as defined in 42 USC 1395 (a) (20).) Further, the College will maintain as
confidential, any interim interventions or protective measures provided to the reporting party to
the extent that maintaining such confidentiality would not impair the ability of the institution to
provide the interim interventions or protective measures.
The College does not publish the name of crime victims, nor house identifiable information
regarding victims, in DPS’s Daily Crime Log or online. Victims may request that directory
information on file be removed from public sources by request from the Student Success office.
Student Conduct, Discipline and Due Process
SCC will cooperate fully with law enforcement and other agencies. SCC reserves the
right to initiate disciplinary proceedings for violations of the Student Conduct Code, even
if criminal charges are brought forward by the appropriate authorities. Disciplinary
actions by SCC are independent of any criminal or civil proceedings.
Upon admission, students assume an obligation to conduct themselves in a manner
compatible with the college’s function as an educational institution and to comply with the
laws enacted by federal, state and local governments. If this obligation is ignored, the
college must institute appropriate discipline. Students may be subject to disciplinary
sanctions for conduct that constitutes a hazard to the health, safety or well-being of
members of the college community or which is detrimental to the college’s interest whether
such conduct occurs on campus, off campus or at college-sponsored events.
https://www.stchas.edu/academics/college-catalog/student-handbook
Crime Reporting
SCC encourages all students to participate in safe behavior and to be aware of their
surrounds. Students, faculty and staff are encouraged to report crime, criminal activity or
suspicious activity to the Department of Public Safety at 636-922-8545 (on campus, dial
8545). DPS will investigate any crime or criminal activity that occurs on campus.
Alcoholic beverages, illegal drugs, firearms and weapons of any type are not permitted
on campus. The use of tobacco products is also prohibited. Any person violating the law
or college rules and regulations regarding any of these items is subject to appropriate
disciplinary action and/or criminal charges.
Crime Statistics
St. Charles Community College complies with the Crime Awareness and Campus Security
Act enacted by Congress in 1990 (Clery Act). SCC Department of Public Safety maintains
the campus crime statistics report. For a copy of the annual report on crime awareness
and campus safety, including the previous year’s crime statistics for campus, contact the
DPS at 636-922-8545 or see https://www.stchas.edu/student-life/safety-security/cleryreporting
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Confidentiality of Student Records
St. Charles County Community College, like all public colleges and universities, is subject to the
provisions of the Family Educational Rights and Privacy Act (FERPA), also known as the Buckley
Amendment. FERPA is a Federal law that protects the privacy of student education records.
For additional information, see https://www.stchas.edu/academics/collegecatalog/student-handbook#personalinformationconfidentialityferpa

Contact for Questions or Concerns: Dean of Enrollment Services (636-922-8237 or email adm-reg@stchas.edu)
(End of Email communication to students)

29

Drug and Alcohol Intervention Programming Events
When: Tuesday September 30 and Wednesday October 1, 2014 10:00 AM - 01:00 PM
Location: SSB Lobby/Auditorium
Description: This interactive drug and alcohol prevention program will include fatal vision drunk
goggles, mocktails/snacks, drug and alcohol screenings, poster displays, presentations by SCC nursing
students, film and keynote speaker
Contact Information:
Name: Kelley Pfeiffer
Email: kpfeiffer@stchas.edu
Phone: 636-922-8544
https://www.stchas.edu/about-scc/news/2014/9/drug-alcohol-prevention-sept-30-oct-1
When: Tuesday September 29 and Wednesday September 30, 2015 10:00 AM - 01:00 PM
Location: SSB Lobby
Description: This interactive drug and alcohol prevention program will include fatal vision drunk
goggles, mocktails/snacks, drug and alcohol screenings, and poster displays.
Contact Information:
Name: Teresa Drury
Email: tdrury@stchas.edu
Phone: 636-922-8536
https://www.stchas.edu/events/2015/9/29/Alcohol-and-Drug-Prevention-Event
When: Tuesday, September 29, 2015 1:00 PM - 2:20 PM
Location: SSB Auditorium
Description: Andrew O'Brien: "Living Resilient"
Guest speaker Andrew O'Brien will talk about "Living Resilient" at 1 p.m. Tuesday, Sept. 29, 2015, in
the auditorium of the Daniel J. Conoyer Social Sciences Building. He was raised in an extremely rough
environment, completed his four years in the Army, survived a suicide attempt and just last year had to
testify against his mother in court for murder in which she was sentenced to 60 years in prison. His key
topics are mental health and resiliency. Andrew focuses on giving students tools to overcome challenges
they face in college. He uses his personal story of overcoming challenges as a motivating message of
hope.
Learn more about Andrew at www.livingresilient.com.
Contact Information:
Name: Amanda Smith
Email: asmith@stchas.edu
Phone: 636-922-8469
https://www.stchas.edu/events/2015/9/29/Andrew-OBrien-Living-Resilient
When: Wednesday, September 30, 2015 11:30 AM - 12:50 PM
Location: SSB Auditorium
Description: Presentations by SCC Nursing Students
SCC nursing students' presentation on aspects of alcohol and drug abuse.
Contact Information:
Name: Kelley Pfeiffer
Email: kpfeiffer@stchas.edu
Phone: 636-922-8544
https://www.stchas.edu/events/2015/9/30/Presentions-by-SCC-Nursing-Students
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When: Thursday, October 01, 2015 6:30 PM - 8:30 PM
Location: SSB Auditorium
Description: "Get Him to the Greek," Film
Film description from imdb.com:
"English rock star Aldous Snow relapses into drugs and booze after a break up and a disastrous record.
In L.A., Aaron Green works for a record company stuck in recession. Aaron's boss gives him a career
making task – to bring Aldous from London to L.A. for a concert in 72 hours. Aldous delays their
departure several times, plies Aaron with vices, and alternates between bad behavior and trenchant
observations. Can Aaron moderate Aldous's substance abuse and get him to the Greek?"
Contact Information:
Name: Amanda Smith
Email: asmith@stchas.edu
Phone: 636-922-8469
https://www.stchas.edu/events/2015/10/1/Get-Him-to-the-Greek-Film
When: Wednesday October 12 and Thursday October 13, 2016 10:00 AM - 01:00 PM
Location: SSB Lobby
Description: This interactive drug and alcohol prevention program will include fatal vision drunk
goggles, mocktails/snacks, drug and alcohol screenings, and poster displays, nursing student
presentations, keynote speaker and film.
Contact Information:
Name: Teresa Drury/Kelley Pfeiffer
Email: tdrury@stchas.edu kpfeiffer@stchas.edu
Phone: 636-922-8536/8544
https://www.stchas.edu/events/2016/10/12/Drug-and-Alcohol-Awareness-Event
Chuck Publication
https://www.stchas.edu/docs/pdfs/15-0921-MAC-Chuck.pdf

A drug and alcohol prevention program will be held Tuesday September 29 - Thursday October 1, 2015
10:00 AM - 01:00 PM in the lounge of the Social Sciences Building. This is an interactive program that
includes public service announcements, poster sessions, fatal vision drunk goggles, mocktails, snacks,
presentation, film and keynote speaker.
The SCCOOP Publication
https://myscc.stchas.edu/facstaff/departments/marketing/SCCoop%20Archives/201509-21%20SCCoop.pdf#search=The%20Sccoop
Drug and Alcohol Awareness Week is Sept. 29-Oct. 1. Events include a presentation by
keynote speaker, Andrew O'Brien, at 1 p.m. on Tuesday, Sept. 29; presentations from
nursing students on the aspect of alcohol and drug abuse at 11:30 a.m. on Wednesday,
Sept. 30; and a screening of Get Him to the Greek at 6:30 p.m. on Thursday, Oct. 1. All
events will be held in the SSB Lounge or SSB Auditorium.
Step UP! Program
https://myscc.stchas.edu/studentsupport/Pages/Step-Up-Bystander-Intervention.aspx
http://stepupprogram.org/

Step UP! is a bystander intervention program that educates students to be proactive in
helping others.
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Step UP! Training prepares students to identify a situation as a problem and to intervene
safely, thereby reducing the outcomes of problematic behaviors. The goals for students are
to:
• Recognize reasons why people may not intervene
• Develop specific intervention skills
• Increase motivation and confidence to help
• Empower participants to act on their values
• Create a safer, healthier, more caring environment
Step UP! aims to positively affect SCC students, employees and the community by utilizing
the S.E.E. Model: Safe Responding, Early Intervention and Effective Helping.
• Safe – Never put yourself in harm's way but talk to someone, make a phone call
(911 if necessary) and/or engage others.
• Early – Intervene early before the problem becomes a crisis or disaster.
• Effective – Know what to do and how to do it.
Step UP! teaches five decision making steps:
• Notice the event.
• Interpret the event as a problem.
• Assume personal responsibility.
• Know how to help (safe intervention or seek outside help).
• Implement the help – Step UP!
These skills will not only impact student decision making on campus, but will serve them in the
future as they protect family, friends and fellow citizens. These skills are applicable in all
environments.
STEP-UP Training Sessions
Fall 2014
• Friday September 12, 2014, 1 – 3 pm
• Friday, November 7, 2014, 1 – 3 pm
Spring 2015
• Friday, February 13, 2015, 1 – 3 pm
• Friday, March 27, 2015, 1 – 3 pm
Fall 2015
• Friday, August 7, 2015; 1 – 3 pm, CC Rotunda
• Friday September 18, 2015, 1 – 3 pm SSB 1102
• Thursday October 15, 2015, 2:30 – 4:30 pm, SSB 1102
• Friday November 13, 2015, 1 – 3 pm, SSB 1102
Spring 2016
• Friday, February 12, 2016, 1 – 3 pm, SSB 1102
• Friday March 11, 2016, 1 – 3 pm, SSB 1102
Fall 2016
• Wednesday, October 12, 2016, 2:30 – 4:30 pm, SSB 1406
• Tuesday, November 15, 2016, 2:30 – 4:30 pm, SSB 1102
32

Spring 2017
• Wednesday, March 8, 2017, 2:30 – 4:30 pm, SSB 1102
• Tuesday, April 4, 2017, 2:30 – 4:30 pm, SSB 1102
Additional Resources
Brochures and pamphlets used at Drug and Alcohol Program were provided or purchased for
distribution to SCC Students, Faculty, Staff, and Community;
• PSA Worldwide - http://www.psacorp.com/Main/default/default.aspx
• Partners in Prevention – http://pip.missouri.edu
• Substance Abuse and Mental Health Services Administration – www.samhsa.gov
• NIDA (National Institute on Drug Abuse) – www.drugabuse.gov and
www.teens.drugabuse.gov
• The Bacchus Network – http://www.bacchusnetworkstore.org/
• American College Health Association – www.acha.org
• Cheers to the Designated Driver – http://wellness.missouri.edu/CHEERS/
• Missouri Coalition for Roadway Safety – www.saveMOlives.com
• Tips for Teens – http://www.samhsa.gov/
• NCADA (National Council on Alcoholism & Drug Abuse) – http://www.ncada-stl.org/
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Additional Programming
SCC is committed to comprehensive drug and alcohol programming throughout multiple approaches
and perspectives. Included below are programs that the SCC Student Activities Office has
sponsored through presentations, outside speakers, and organizations related to drug and alcohol
prevention issues.
Department
Student Activities

Year
2014

Name
Kelley
Pfeiffer

Title
“The Anonymous People” film: An independent feature
documentary about the more than 23 million Americans
living in long-term recovery from alcohol and other drug
addictions.

Student Activities

2014

Kelley
Pfeiffer

Tiffany Eis: “What Drugs Did to Me

Student Activities

2014

Mandi Smith

Student Activities, Student
Success, Psychology and
Sociology Departments

2015

Student Activities

2015

Kelley
Pfeiffer,
Beth Finders,
Mandi Smith,
Vicky Herbel
Mandi Smith

Nursing Department

2014
&
2015
2014
&
2015
2016

Psychology Department

Student Success

Robin Murray

Eis had a near death experience because of drugs. She had
two strokes, both legs amputated below the knees and an
aortic heart valve replacement on her 30th birthday. She
hopes to influence others to get out and stay out of the world
of addictive behaviors.
Elaine Williams: Award winning stand-up comedian and
college speaker that educations audiences with her soul
baring story of food, drug and alcohol addiction.
Mental Health Week: Mental Health Expo, ALIVE! Mental
Health Fair, QPR Gatekeeper training, brain exhibit,
keynote speaker, sociology department speaker,
documentaries, nursing student presentations, backpack
project
Andrew O’Brien: “Living Resilient”
Andrew focuses on giving students tools to overcome
challenges they face in college. He uses his personal story
of overcoming challenges as a motivating message of hope.
SCC Nursing Students: Presentation and poster displays on
aspects of alcohol and drug abuse and prevention.

Mitch Harden

Psychology Students: Poster displays on aspect of drug and
alcohol abuse and prevention.

Tamara
WilliamsReding,
Kelley
Pfeiffer

Mental Health Week: Mental Health Expo, Backpack
project, QPR Gatekeeper Training, Nursing Student
Presentations, Film, Keynote speaker
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Drug and Alcohol Report
Student Handbook
https://www.stchas.edu/academics/college-catalog/student-handbook#drugscreenings
St. Charles Community College is a drug-free institution and operates within the guidelines as set
forth in the Drug-Free Schools and Communities Act Amendments of 1989, the Anti-Drug Abuse
Act of 1988 and the Drug-Free Workplace Act of 1988.
SCC prohibits the unlawful manufacture, possession, use or distribution of drugs on the campus,
college sites, client sites or at any college-sponsored event. The possession, use or distribution of
alcoholic beverages on campus, college sites, client sites, instructional activities and at collegesponsored events is prohibited unless specifically approved by the president. Violation of this
policy may result in disciplinary action, including dismissal.
See SCC board policy https://www.stchas.edu/about-scc/administration/boardpolicies/414-Drug-Free-Environment-for-Students for additional information.
SCC provides various drug and alcohol prevention activities and programs throughout the semester.
For additional resources, see https://www.stchas.edu/student-life/student-services/mental-healthservices/.
Student Conduct, Discipline and Due Process
Upon admission to the college or program, students assume an obligation to conduct themselves in a
manner compatible with the college’s function as an educational institution and to comply with the laws
enacted by federal, state and local governments. If this obligation is ignored, the college must institute
appropriate discipline. Students may be subject to disciplinary sanctions for conduct that constitutes a
hazard to the health, safety or well-being of members of the college community or which is detrimental
to the college’s interest whether such conduct occurs on campus, off campus or at college-sponsored
events.
SCC will cooperate fully with law enforcement and other agencies. SCC reserves the right to initiate
disciplinary proceedings for violations of the Student Conduct Code, even if criminal charges are
brought forward by the appropriate authorities. Disciplinary actions by SCC are independent of any
criminal or civil proceedings.
The distinct procedures for handling violations of academic integrity, grade grievances, and
behavioral misconduct are in this policy.
Examples of misconduct related to drug and alcohol use or abuse that may subject the student to
discipline are as follows:
• Actions on college-owned or controlled property or at college-authorized activities which
threaten or endanger one’s own safety, health, or life, or making any verbal threat of such
action. This includes such behaviors as suicide attempts, cutting, or refusing treatment for
life- threatening illnesses or conditions;
• Manufacture, use, possession, distribution, dispensing or sale of alcohol, controlled
substances, illegal drugs or substances, except as expressly permitted by law and college
policy. See https://www.stchas.edu/about-scc/administration/board-policies/414-DrugFree-Environment-for-Students;
• Misuse or abuse of prescription drugs on college-owned or controlled property or at
college- authorized activities;
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•
•
•

Use of tobacco products on campus. See https://www.stchas.edu/aboutscc/administration/board-policies/482-1-Prohibition-of-Tobacco-UseSmoking-and-Simulated-Smoking;
Conduct that adversely affects the student’s suitability as a member of the academic
community;
Violation of college policies or regulations. See https://www.stchas.edu/aboutscc/administration/board-policies/410-Student-Conduct-Discipline-and-DueProcess;

Health & Disability Services –
• https://www.stchas.edu/academics/college-catalog/student-handbook#careprocess;
https://www.stchas.edu/student-life/student-services/disability-support-services;
• https://www.stchas.edu/student-life/student-services/mental-health-services/

Student Clubs
From the 2014-15 and 2015-16 Club Sports Manual: Drug-Free Environment
St. Charles Community College provides a drug-free campus and work place and operates within the guidelines
as set forth in the Drug-Free Schools and Communities Act Amendments of 1989 and the Anti-Drug Abuse Act
of 1988.
No alcoholic beverages are to be served or consumed at any on-campus or off-campus
College-sponsored function. This includes club, departmental, athletic, and class activities such as meetings,
field trips, picnics, parties and similar activities. No College funds will be authorized for the purchase of
alcoholic beverages.
The sale, possession, or consumption of alcoholic beverages and/or narcotics, hallucinogens, stimulants, and
marijuana are specifically prohibited. Violations will be reported to the proper law enforcement officials for
prosecution, as well as to the student activities manager, dean of students, director of public safety, vice
president for academic and student affairs, and the President of the College. The College retains the right to
remove the club sport participant from participation while allegations are under investigation. Disciplinary
procedures will follow the investigation if appropriate.
No one under the influence of alcohol or other prohibited drugs will be allowed to attend class, to remain on
campus, or participate in club sport activities.
Club sport participants are subject to the SCC Student Code of Conduct for actions as they result in violation of
the Code. The Code of Conduct is publicized annually in the Student Handbook. An on-line copy is available
at http://www.stchas.edu/academics/student-resources/student-handbook/student-conduct/conduct-disciplinedue-process.html.
From the 2014-15 and 2015-16 Club Sports Manual: Conduct Clause
Students participating in club sports are ambassadors of St. Charles Community College and are
expected to accept appropriate responsibility for their behaviors. Students are expected to conduct
themselves in a manner compatible with the educational purposes of the College. If a student fails to
do so, the College will institute appropriate disciplinary action, which may include
dismissal. Specifically, students are expected to comply with federal, state, and local laws concerning
activities prohibited on public school property and at all College-sponsored functions. See SCC
Student Handbook for more details. Listed below are general guidelines for all team members to
follow:
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Respect others and treat them with basic human dignity at all times. Be the role model.
Avoid profane language and obnoxious behavior.
Respect the integrity and judgment of sports officials (even if you disagree).
Respect the judgment and strategy of the coach (even if you disagree).
Avoid applauding errors or penalties of the opponents.
Refrain from heckling, jeering, or distracting opponents.
Refrain from being critical of players, coaches, or officials.
Avoid stomping off the field or other signs of displeasure.
Refrain from using cheers that taunt or ridicule opposing players, coaches, cheerleaders, or
spectators.
Refrain from booing or showing displeasure with game officials or activities.
Achieve a thorough understanding and acceptance of the rules of the game and the standards
of eligibility.
Remember that an athletic contest is only a game – not a matter of life or death for the
player, coach, school, official, fan, community, state, or nation.

Athletics Department - Alcohol, Tobacco, and Drug Policy
Smoke-Free/Drug-Free Environment
As of January 1, 2007, use of tobacco products will be prohibited on all college property. Tobacco
products include, but are not limited to cigarettes, cigars, pipes and smokeless tobacco.
Students and visitors who persist in violation of the policy will be required to meet with the Public
Safety Supervisor. The Public Safety Supervisor may discuss the policy, issue a warning, a fine, or
require the vi ol a t o r to attend a workshop sponsored on campus, or a combination thereof.
Students who repeatedly violate the policy may be referred to the Dean of Student Success, and may be
disciplined under the student code of conduct as appropriate.
St. Charles Community College provides a drug-free campus and work place and operates
within the guidelines as set forth in the Drug-Free Schools and Communities Act Amendments of
1989 and the Anti-Drug Abuse Act of 1988.
The sale, possession or consumption of alcoholic beverages and/or narcotics, hallucinogens,
stimulants and marijuana are specifically prohibited. Violations will be reported to the proper law
enforcement officials for prosecution. No one under the influence of alcohol or other drugs will be
allowed to attend class or to remain on campus.
No alcoholic beverages are to be served or consumed at any on-campus or off-campus collegesponsored function. This includes club, departmental, athletic and class activities such as meetings,
field trips, picnics, parties and similar activities. No college funds will be authorized for the purchase
of alcoholic beverages.
Conduct Clause
Students participating in NJCAA sanctioned sports are ambassadors of St. Charles Community
college and are expected to accept appropriate responsibility for their behaviors. Students are
expected to conduct themselves in a manner compatible with the educational purposes of the
college. If a student fails to do so, the college will institute appropriate disciplinary action, which
may include dismissal.
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Specifically, students are expected to comply with federal, state and local laws concerning activities
prohibited on forgery, gambling, immoral conduct, libel, theft, use and sale of alcoholic beverages and
other illegal drugs, and vandalism are prohibited while on college property or at a college- sponsored
event. SCC adheres to the regulations stated in the NJCAA handbook.
Alcohol/Drugs
The use of alcohol/drugs at any NJCAA sponsored event is prohibited. Any game official having
reasonable cause to believe a student athlete, coach, team official, or other individual participating in an
athletic event is using or is sufficiently impaired so as to endanger that individual or other individuals
participating in said event by virtue of injury, use of alcohol, or drugs (including but not limited to
performance enhancing or painkilling drugs) may remove or disqualify said individual from further
participation in the sporting event by the following procedure.
Penalty for Alcohol/Drug Use at NJCAA Events:
1. The game official shall immediately notify the impaired individual and the impaired
individual’s coach, team captain or other school representative that the official has
reasonable cause to believe that said individual is impaired to the extent of being a danger to
the individual and/or to other participants and the specific reasons for such belief.
2. The game official may then declare the impaired individual disqualified from further
participation or suspend them from participation for such time as the game official
believes necessary for the individual to recover from such impairment.
3. In the event, the impaired individual objects to the decision of the game officials, such
decision may be immediately referred to the NJCAA representative, athletic director or their
designee in charge of the sporting event, and said representative or other person-in-charge
shall make the final determination as the individual’s impairment or lack thereof and the
decision of the NJCAA representative, athletic director, or other person-in-charge shall be
final and binding with regard to any disqualification, suspension or overruling, of the game
official.
4. Nothing shall, however, prevent the impaired individual or such individual’s school from
subsequently requesting review of the game official’s decision to the NJCAA Executive
Committee. Said Executive Committee may review the decision of the game official and
take such appropriate action as may be justified and fair to all parties.
Tobacco
The use of tobacco products shall be prohibited in all practices and athletic events conducted under
the auspices of the NJCAA and its member institutions. This rule shall apply equally to all
student-athletes, coaches, authorized team personnel and other individuals participating in an
athletic event.
Penalty for Use of Tobacco Products at NJCAA Events:
1. The event official shall immediately notify said individual(s) observed using any form of
tobacco product of the aforementioned violation and shall enforce an immediate event
disqualification and/or additional penalties prescribed by the national rules governing the
sport.
Note: A coach serving a game suspension for any reason shall be restricted to the
designated spectator areas and is prohibited from any contact, direct or indirect, with his
or her team, assistant coaches and/or bench personnel, before, during, and immediately
after the game.
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Disciplinary Action
1. Violations of the CODE OF CONDUCT for national events need to be referred to the
National Office of the NJCAA.
2. The NJCAA Executive Committee shall act as the Board of Appeal. If the decision of the
Executive Committee is challenged, such challenges, must be resolved by submission of the
issue or issues in question to binding arbitration to the rules and procedures of the American
Arbitration Association and as more fully set out in Article V of the NJCAA By- Laws.
3. The NJCAA Executive Committee’s decision does not prevent or assume other disciplinary
action by the violator’s college or law enforcement agencies.
4. No other appeal procedures are authorized.
5. All other disciplinary action or problems not involving national events, contests or
tournaments, and not provided for in the NJCAA Handbook and Casebook shall be referred
to the appropriate Regional Director and/or Conference Administrator for decision.
Substance Abuse Policy
The use of alcohol, drugs and tobacco products shall be prohibited at all athletic practices and any
NJCAA sponsored event.
Reporting Policy
Any incident thought to involve substance abuse shall be reported to the Athletic Director, Dean of
Student Success, Vice President of Academic and Student Affairs, and the President of the College.
Investigative procedures will follow to determine the validity of the reported incident. The Director of
Public Safety will be notified. The college reserves the right to notify Law enforcement officials, as
appropriate. If evidence warrants drug screening, the student-athlete will be required to have a drug
test. The college retains the right to remove the athlete from athletic participation while allegations
are under investigation.
All information concerning a confirmed incident will be reported to the NJCAA office and will become
a part of the student-athlete’s disciplinary records. Disciplinary procedures will follow the investigation
if appropriate.
Substance Abuse Policy
1. Student-athletes are prohibited from possessing, using, buying, selling, or participating in
the distribution of illicit drugs.
2. Student-athletes are prohibited from misuse or distribution of prescription or over-the
counter drugs.
3. Student-athletes under the age of 21 are prohibited from the consumption of alcohol as in
accordance with the law.
4. Student-athletes over the age of 21 are prohibited from the consumption of alcohol on
campus, at college events and in student athlete living quarters.
5. Student-athletes are prohibited from the misuse of tobacco products.
6. Student-athletes will not engage in the advertising of illicit drugs, alcohol products and
tobacco products. This includes the wearing the clothing with any of these logos present.
7. Student-athletes will submit to drug screening at random or upon reasonable suspicion of
substance abuse.
Disciplinary Procedures
The following penalties will take place for violations of the substance abuse policy:
1. Violation of items # 1 and # 2 will be handled on a case-by-case basis. The student athlete
may risk forfeiture of scholarship. The student-athlete may also risk other penalties up to and
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2.

3.

4.

5.

including expulsion from this institution. Duration of suspension and possible reinstatement
to the team are at the discretion of the Athletic Director with the approval of the Vice
President of Academic and Student Affairs.
Violation of item #3: First offense, whereas the student athlete is arrested or ticketed for
DUI, public disorder, or any incident involving the police will result in an automatic one
game suspension from the team. Second offense, automatic suspension from the team and
may result in forfeiture of scholarship. Any reinstatement is at the discretion of the Athletic
Director with the approval of the Vice President of Academic and Student Affairs.
Violation of item #4: First offense of consumption of alcohol at campus events or on campus
will result in a team suspension. Further offenses will result in more severe penalties to
include removal from the team and forfeiture of scholarship.
Violation of items #5 and #6: First offense will result in a one game suspension. Second
offense will result in a two game suspension. Continued violations will result in a team
suspension and possible forfeiture of scholarship.
Violations of item #7 will be handled on a case by case basis.

Student athletes are subject to the Student Code of Conduct for actions as they result in violation of
the Code, publicized annually in the Student Handbook. The college reserves the right to provide
information on incidents to parents.
The Acknowledgement of Receipt of the Athletic Department Athletic Handbook is presented to each
athlete stating they understand that the college is contingent upon compliance with the Athletic
Department and the Substance Abuse policies. Refusal to conform to the requirements stated herein
may result in action up to and including expulsion from the athletic program. It is the responsibility
of each athlete to become familiar with the policies and procedures of the Athletic Department.

Community Resources
For the treatment of substance abuse, these resources are available to students:
•
Alcoholics Anonymous – 800-344-2666, http://www.aa.org/
•
National Council on Alcoholism and Drug Dependency – 800-NCA-CALL,
https://www.ncadd.org/

•
•
•

Alcohol and Drug Referral – 800-252-6465
National Institute on Drug Abuse – 800-662-HELP, https://www.drugabuse.gov/
Parents Resource Institute for Drug Information – 800-241-9746

Employees
The unlawful possession, purchase, manufacture, use, sale or distribution of illicit drugs and alcohol by
employees on college property or at any of its activities is prohibited. SCC will impose sanctions for
violations of the SCC alcohol and drug policies as stated in College policies or employee
handbooks/manuals. Disciplinary action may include corrective discipline, counseling, (faculty)
reassignment, verbal warnings, documented warnings, probation, suspension with or without pay, and
discharge for employees and/or referral to local law enforcement for prosecution.
If an employee is convicted of violating criminal laws concerning alcohol or drugs, in addition to
civil action, the employee may be subject to termination. Legal sanctions may include classes,
community service, fines, prison terms, loss of driving privileges, and mandated rehabilitation
programs. Failure to disclose previous convictions on a job application is grounds for termination. 40

SCC supports the laws and regulations of the United States of America, the State of Missouri, Saint
Charles County, and Cottleville, MO. Each student and employee is expected to do the same.
Applicable legal sanctions under state, local, and federal law can include: forfeiture of personal
property and real estate, fines, revocation of driver’s license, probation, parole, imprisonment,
mandatory minimum sentences, and deportation for non-US citizens.
Illicit Drugs: Definition
For the purposes of this policy, the following definitions will be applied: The term “Illicit drugs”
includes any controlled substance listed in the Schedule 1-V of Section 202 of the Federal
Controlled Substance Act and those listed under Missouri or other applicable laws.
Illicit Drugs and Alcohol Sanctions/Penalties
Federal Law
Conviction for possession of illicit drugs results in 1 to 3 years imprisonment and a minimum fine of
$1,000, unless the offense involves cocaine base (crack) which may carry mandatory imprisonment for
up to 5 to 20 years.
The severity of the sanctions imposed for both possession and distribution offenses depend on
the type and quantity of drugs, prior convictions, and whether death or serious injury resulted.
Sanctions may be increased for offenses which involve distribution to minors or occur on or near
College premises. In addition, other federal laws require or permit forfeiture of personal or real
property used to illegally possess, facilitate possession, transport or conceal a controlled substance. A
person’s right to purchase a firearm or receive federal benefits, such as student loans, grants,
contracts, or professional or commercial licenses, may be revoked or denied as a result of a drug
conviction. Additionally, federal law mandates that any student who has been convicted of an offense
under any federal or state law involving the possession or sale of a controlled substance shall not be
eligible to receive any grant, loan, or work assistance during the period on the date of such conviction
and ending after the interval specified.
Missouri Law
Conviction for possession of illicit drugs results in up to 7 years imprisonment and a maximum fine of
$5,000, unless the offense involves 35 grams or less of marijuana which entails up to 1 year in prison
and a fine of $1,000. The purchase, attempt to purchase, or possession of any intoxicating liquor by a
person under 21 years of age is punishable by a fine of $50 to $1,000 and up to a year in jail. The
same penalties apply to persons knowingly furnishing alcohol to minors.
Missouri Penalties:
A complete listing of Missouri substances, how they are placed on the schedule and additional drug
information, can be found at: http://www.moga.mo.gov/statutes/C100-199/1950000017.HTM
Missouri drug regulations can be found at:
http://www.moga.mo.gov/mostatutes/stathtml/19500000171.html

Local Law (Saint Charles, Missouri)
St. Charles County/Municipal Court follows the same penalties as the state of Missouri. Conviction
for possession of illicit drugs results in up to 7 years imprisonment and a maximum fine of $5,000,
unless the offense involves 35 grams or less of marijuana which entails up to 1 year in prison and a
fine of $1,000. The purchase, attempt to purchase, or possession of any intoxicating liquor by a
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person under 21 years of age is punishable by a fine of $50 to $1,000 and up to a year in jail. The
same penalties apply to persons knowingly furnishing alcohol to minors.
A Federal Trafficking Penalties table, obtained from the U.S. Drug Enforcement Administration
(https://www.dea.gov/druginfo/ftp3.shtml), is provided below:
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Federal Trafficking Penalties Chart One
Federal Trafficking Penalties for Schedules I, II, III, IV, and V (except Marijuana)
Schedule

Substance/Quantity

II

Cocaine
500-4999 grams mixture

II

Cocaine Base
28-279 grams mixture

II

Fentanyl
40-399 grams mixture

I

Fentanyl Analogue
10-99 grams mixture

I

Heroin
100-999 grams mixture

I

LSD
1-9 grams mixture

II

Methamphetamine
5-49 grams pure or
50-499 grams mixture

II

PCP
10-99 grams pure or
100-999 grams mixture

Substance/Quantity
Any Amount Of Other Schedule I & II
Substances
Any Drug Product Containing Gamma
Hydroxybutyric Acid
Flunitrazepam (Schedule IV)
1 Gram or less
Any Amount Of Other Schedule III Drugs

Penalty
First Offense: Not less than 5
yrs. and not more than 40
yrs. If death or serious bodily
injury, not less than 20 yrs. or
more than life. Fine of not more
than $5 million if an individual,
$25 million if not an individual.
Second Offense: Not less than
10 yrs. and not more than life.
If death or serious bodily
injury, life imprisonment. Fine
of not more than $8 million if
an individual, $50 million if not
an individual.

Substance/Quantity
Cocaine
5 kilograms or more mixture
Cocaine Base
280 grams or more mixture
Fentanyl
400 grams or more mixture
Fentanyl Analogue
100 grams or more mixture
Heroin
1 kilogram or more mixture
LSD
10 grams or more mixture
Methamphetamine
50 grams or more pure
or 500 grams or more mixture
PCP
100 grams or more pure
or 1 kilogram or more mixture

Penalty
First Offense: Not less than
10 yrs. and not more than
life. If death or serious bodily
injury, not less than 20 yrs. or
more than life. Fine of not
more than $10 million if an
individual, $50 million if not an
individual.
Second Offense: Not less than
20 yrs, and not more than
life. If death or serious bodily
injury, life imprisonment. Fine
of not more than $20 million if
an individual, $75 million if not
an individual.
2 or More Prior Offenses:
Life imprisonment. Fine of not
more than $20 million if an
individual, $75 million if not an
individual.

Penalty
First Offense: Not more than 20 yrs. If death or serious bodily injury, not less than 20 yrs. or
more than Life. Fine $1 million if an individual, $5 million if not an individual.
Second Offense: Not more than 30 yrs. If death or serious bodily injury, life imprisonment. Fine
$2 million if an individual, $10 million if not an individual.
First Offense: Not more than 10 yrs. If death or serious bodily injury, not more that 15
yrs. Fine not more than $500,000 if an individual, $2.5 million if not an individual.
Second Offense: Not more than 20 yrs. If death or serious injury, not more than 30 yrs. Fine
not more than $1 million if an individual, $5 million if not an individual.

Any Amount Of All Other Schedule IV
Drugs (other than one gram or more of
Flunitrazepam)

First Offense: Not more than 5 yrs. Fine not more than $250,000 if an individual, $1 million if
not an individual.
Second Offense: Not more than 10 yrs. Fine not more than $500,000 if an individual, $2 million
if other than an individual.

Any Amount Of All Schedule V Drugs

First Offense: Not more than 1 yr. Fine not more than $100,000 if an individual, $250,000 if not
an individual.
Second Offense: Not more than 4 yrs. Fine not more than $200,000 if an individual, $500,000 if
not an individual.
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Federal Trafficking Penalties Chart Two
Federal Trafficking Penalties for Marijuana, Hashish and Hashish Oil, Schedule I Substances
Marijuana
1,000 kilograms or more
marijuana mixture or 1,000 or
more marijuana plants

First Offense: Not less than 10 yrs. or more than life. If death or serious bodily injury, not less than
20 yrs., or more than life. Fine not more than $10 million if an individual, $50 million if other than an
individual.
Second Offense: Not less than 20 yrs. or more than life. If death or serious bodily injury, life
imprisonment. Fine not more than $20 million if an individual, $75 million if other than an individual.

Marijuana
100 to 999 kilograms marijuana
mixture or 100 to 999
marijuana plants

First Offense: Not less than 5 yrs. or more than 40 yrs. If death or serious bodily injury, not less
than 20 yrs. or more than life. Fine not more than $5 million if an individual, $25 million if other than
an individual.
Second Offense: Not less than 10 yrs. or more than life. If death or serious bodily injury, life
imprisonment. Fine not more than $8 million if an individual, $50million if other than an individual.

Marijuana
50 to 99 kilograms marijuana
mixture,
50 to 99 marijuana plants
Hashish
More than 10 kilograms

First Offense: Not more than 20 yrs. If death or serious bodily injury, not less than 20 yrs. or more
than life. Fine $1 million if an individual, $5 million if other than an individual.
Second Offense: Not more than 30 yrs. If death or serious bodily injury, life imprisonment. Fine $2
million if an individual, $10 million if other than an individual.

Hashish Oil
More than 1 kilogram
Marijuana
First Offense: Not more than 5 yrs. Fine not more than $250,000, $1 million if other than an
less than 50 kilograms marijuana individual.
(but does not include 50 or more
marijuana plants regardless
Second Offense: Not more than 10 yrs. Fine $500,000 if an individual, $2 million if other than
of weight)
individual.
1 to 49 marijuana plants
Hashish
10 kilograms or less
Hashish Oil
1 kilogram or less

Health Risks
There are numerous, serious health risks associated with the use of illicit drugs and alcohol. Substance
abuse, when left untreated, may lead to damaged vital organs such as the liver, brain, and kidneys.
Other problems normally associated with substance abuse include nausea, vomiting, loss of memory,
slurred speech, blurred vision, and violent acts of aggression. These effects, more often than not, lead to
poor academic performance, loss of jobs, arrests, interpersonal problems with family, friends,
colleagues, and serious accidents. Substance abuse has both long and short-term effects on the body
and the mind. Alcohol and drugs are toxic to the human body.
Acute health problems may include heart attack, stroke, and sudden death, which can occur for first
time cocaine users.
Long lasting effects caused by drug and alcohol abuse can cause problems such as disruption of
normal heart rhythm, high blood pressure, leaks of blood vessels in the brain, bleeding and
destruction of brain cells, possible memory loss, infertility, impotency, immune system impairment,
and kidney failure, cirrhosis of the liver, and pulmonary damage. Drug use during pregnancy may
result in fetal damage and birth defects causing hyperactivity, neurological abnormalities, and
developmental difficulties.
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Effects of Alcohol
Alcohol consumption causes a number of marked changes in behavior. Even low doses may
significantly impair the judgment and coordination required to drive a car safely, increasing the
likelihood that the driver will be involved in an accident. Low to moderate doses of alcohol also
increase the incidence of a variety of aggressive acts, including spouse and child abuse.
Moderate to high doses of alcohol cause marked impairments in higher manual functions, severely
altering a person’s ability to learn and remember information. Very high doses cause respiratory
depression and death. If combined with other depressants of the central nervous system, much
lower doses of alcohol will produce the effects just described. Repeated use of alcohol can lead to
dependence. Sudden cessation of alcohol intake is likely to produce withdrawal symptoms,
including severe anxiety, tremors, hallucinations, and convulsions.
Alcohol withdrawal can be life-threatening. Long-term consumption of large quantities of alcohol,
particularly when combined with poor nutrition, can also lead to permanent damage to vital organs
such as the brain and the liver. Mothers who drink alcohol during pregnancy may give birth to
infants with fetal alcohol syndrome. These infants have irreversible physical abnormalities and
mental retardation. In addition, research indicated that children of alcoholic parents are at a greater
risk of becoming alcoholics than other children.
Treatment Programs
A licensed therapist is available to assist all current SCC credit students. If a student has any personal
issues that are interfering with their success, the therapist is available to help them. Students may call
636-922-8536 to make an appointment. They can also e-mail the counselor at
erin@alternativebehavioralcare.com to learn more. Appointments will be seen in ADM 1123.
Confidentiality is always a priority in a counseling situation and is a key to the success of the
experience. As a client, they can trust that their privacy will be protected. SCC also has a Campus
Assessment, Response and Encouragement (CARE) Team to assist and support students who are
referred by faculty or staff regarding concerns that may include drug and alcohol intervention for
students.
The CARE Team Number is 636-922-8111. The report link on the SCC website is:
http://publicdocs.maxient.com/incidentreport.php?StCharlesCC
Treatment for employees of SCC are provided through an Employee Assistance Program (EAP) with
free confidential counseling and education programs:
www.paseap.com/main.php?Language=0&ParentID=37&PageID=10
Employee Assistance Program (EAP)
What is an Employee Assistance Program (EAP)?
An Employee Assistance Program is a benefit set up by your employer to provide you with assistance
in dealing with those personal concerns that may affect your work or home life. The benefit is
established on the premise that your talent and productivity are your organization's greatest asset.
Your health, both physical and emotional, is essential to your personal success and to your
organization. The EAP provides confidential, professional assistance to you and your family for a
wide range of personal concerns. This benefit is provided at no cost to you and your family.
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Who is covered under the EAP?
You and your dependent family members are covered. Should you have a question about eligibility for
services, call Personal Assistance Services (PAS) at (800)-356-0845 or email your question to PAS at
pasadmin@paseap.com or contact your Human Resources representative.
Who provides our EAP services?
Your employer has retained Personal Assistance Services (PAS) to provide your EAP services. PAS is
an independent provider of professional life management services and is not affiliated with your
employer.
If I use the EAP, will it be confidential?
Yes! The EAP is confidential. Your PAS consultant respects your privacy. Your conversations are
confidential and your employer does not have access to EAP records. PAS will not disclose to any
party any information about your participation in the EAP unless you give your specific, written
consent to do so (except as required by law).
What should I expect when I call the EAP for help?
A trained consultant will listen to your concerns, answer any questions you have about your EAP
benefit and arrange appropriate EAP services for you. Depending on your situation, the use of EAP life
management, wellness, phone coaching and/or in-person counseling services are available.
What should I expect when I meet with an EAP consultant in-person or by phone?
Your consultant will be trained in the EAP service you have chosen to use. Our staff includes
licensed Master's and PhD level mental health professionals, nutritionists, attorneys, certified
financial planners, specialists in child and elder care services and trained crisis workers. He or she
will help you sort out problem areas and develop action plans to solve them.
What will EAP services cost?
Your EAP is a pre-paid benefit provided to you by your employer. There will be no charge for any
services covered under your EAP benefit. Should your consultant recommend a referral to a specialist or
longer term care provider, the referral is made to quality providers and with your best interests in mind.
PAS receives no reimbursement from the outside specialist for making the referral. Your consultant may
recommend self- help groups or providers that have sliding scale fees. If the provider charges a fee, the
costs may be covered under your medical benefit plan. However, it is your financial responsibility to
pay for services provided outside of your EAP benefit.
Where will my EAP appointments take place?
Day, evening and weekend appointments are available for in-person counseling. You will have an
opportunity to choose from a variety of office locations away from the workplace. Your appointments
will be scheduled in a way to avoid meeting another employee from your organization. You also have
the option of scheduling telephone appointments if that is more convenient for you.
What types of problems can the EAP help me resolve?
The EAP is an excellent resource to find help for personal, family and work/life balance
concerns. Some of the areas covered by the EAP include:
•
Marital/relationship concerns
•
Parenting concerns
•
Financial planning
•
Budget/debt problems
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•
•
•
•
•
•
•
•
•
•
•
•

Identity theft
Job stress
Legal concerns
Child care resources and referral
Education and college planning
Elder care
Emotional health and wellness
Substance abuse
Tobacco cessation
Healthy eating and exercise
Household management
Living Well with a Chronic Health Condition

http://www.paseap.com/pas2006site/downloads/File/PASeBrochure2011.pdf
http://www.stchas.edu/about-scc/board-policies/500/581.0-DrugFreeWorkplace.html
http://www.stchas.edu/about-scc/board-policies/500/581.1-TransportationSafety.html
http://www.stchas.edu/about-scc/board-policies/500/582.1-ProhibitionOfTobacco.html
http://www.stchas.edu/about-scc/board-policies/500/591.0-BehavioralInterventionTeam.html
http://www.stchas.edu/about-scc/board-policies/500/547.0-DrugScreening.html
http://www.stchas.edu/about-scc/board-policies/500/502.1-EmployeeBackgroundChecks.html
http://www.stchas.edu/about-scc/board-policies/700/793.0-DisciplinaryActions.html

47

Appendix
i.

Mental Health Flyer

ii.

Acknowledgement of Receipt of Student Activities Club Sport Handbook

.

• •
",-

ACKNOWLEDGEMENT OF RECEIPT OF THE STUDENT ACTIVITIES
CLUB SPORT HANDBOOK

i

I certify that I have received a copy of the St. Charles Community College Student Activities Handbook for
students participating in club sports.
I also understand my continued participation in the club sports program with the College is contingent
upon compliance with the policies of the Academic and Student Affairs Division and the College
Substance Abuse policies. Refusal to conform to the requirements stated herein may result in action up to
and including expulsion from the club sports program, as well as sanctions through the student disciplinary
process.

SUBSTANCE ABUSE - NO TOBACCO POLICY
The use of alcohol, drugs and tobacco products is prohibited at all club sport practices and any College
sponsored event. If I fail to abide by this policy, I understand that I may be removed or disqualified from
further participation in any club sport at SCC. I further understand that other disciplinary sanctions may
occur, as outlined in the Student Handbook.

Name (please print): _________________________________________
Student ID#: _______________________________
___________________________________________
Signature

___________
Date

Please note that failure to read this document does not exempt you from the policies contained
herein.

PLEASE RETURN THIS FORM TO YOUR CLUB ADVISOR.
CLUB SPORT PARTICIPANT IS TO KEEP THE HANDBOOK.

iii.

Counseling Services

iv.

PAS – Employee Assistance Program (EAP)

v.

Drug and Alcohol Awareness Flyer - 2015

vi.

Mental Health & Suicide Prevention Week Flyer - 2016

vii.

Drug and Alcohol Awareness Flyer - 2014

viii.

Step UP! Program Flyer – Fall 2015/Spring 2016

ix.

Mental Health SOS Flyer

x.

Step UP! Program Flyer – Fall 2016/Spring 2017

xi.

Student Travel Contract

